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*TFT III —4 
[PART III—SECTION 4] 

fH=bl4f ^RT ^fRt M 3TfsR£5RTTj f^l % 3TT^T, f^TIFT #S RTfwfcTcI t] 
[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


^kr trtstr Trnfkr 
(WT ohl'Mid'M : SRTR) 

trtstr uptR (srfeTR) sfk cr4^i 4) 
Mw, 2010 

yi^icb unfkr 3#m, 1976 (1976 21) mn 

30 3KT Tkrl ?lfepti ^RT 7PTF1 ^ fir TF^TH 

Tmrkr tsR ^ Pn^icR Tpi^r, ^ 3 tpr ^rlkr, yw'l'dd, ^7 
t sfhr irkfc k?f4 sfk tuttR t 4 WRi ^ 4r 

■qR^TRT 3fk i£kk 7173717 tr) TJcf TT^r) 7l y,dc£KI PHHRrlRsId 
PclPd-yH ^FTRTI t, srzrfcT :— 

3TSTR 1 

yi<PT37 

1. TTf^RT^TO, WT 3#[ TIFT #TT - (l) M 37T TTf^cT 

3T0 ^kr 7R7STR WlM ( 3#R7R) 3^k +4^1(1) 

^rfkfwr, 201011 

(2) 3 wq>r f[ -y^TRR 37) 7117)71371 TlfTT #4 I 

O) irt^^’y^srfij^TRtsfk 3,431(1 ^fr hr#4 : 

1—139 GI/2013 


37^ ^1 33 Mwrf Tf 3qsjfi[7T ^ fTRlPl 31 TR f377T17 337 
kr4i4^Ki P3Pi;i3dd3i3T7iT3RUid3i f3f4f^37t wi - 

(37) 

3TT ^ ^ kr Tlf^I-971 ; HFT ^ tn); 

(71) yi3)33if37, 3^3 7173717, 70*3 7173717 3137k3Rl 

Trn^^yPdPH^Pckl^feTft^rfeT^TfTTFX^tFll 
2. 3f73i3k. - (1 ) ft pciP h< 4 4) 4, tp? 337 fe7k4 ti, sRf?rr 

331^13 3 3l - 

(37) “3#rfwr” 7i ykP^ich 7n4kr t37 3#rfwr, 1976 

(1976 "371 21) 3#Rkf; 

(71) ‘Td^Pdd 3lf33717t” 71 P3Pd3H 5 3l 3yp3Pd3H (l) 4 

f3%3 -yrfeTiTt 3#k?r t; 

(3) ‘‘t^’’^3#rfWT^7l?71713^7l^f?717r(l)'^374 : k 
7STrfq7T‘‘^kr7R7STF%^nrnfkr ^’’srMcit; 

(3) “31^ ”74^37 371 Pd^lchTrSFl 3#k?lt; 

(3) ,, WaT7R^’’^t^^f^kl7^r^71^7ri^ri77Tr?^7 
3#R717t 3#T7k t; 
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^TRcT qq qqqq, 6, 2013 (3TTW 15, 1935) 


[^rmn— 


3ffc qqft q>f qfi RlHHl^ 31^f^T^r4TJTRl^r^I# 
3iqfq SfMq t; 

(^) “ wr qtfqqqqi” ^ qfqqqqt qr qiqq 3 sr^ra 3frq 
cb4qi(l ^ qiqq Tf H^iy<4^ 3lM?T t : 

qqj qfq qqi qrii qqraqqqr q# t qqfqrfqqr q( qiqq 3 
q^rq qrfqqqii srwr^ qmr i 

(q) “qqfsr”^3i?F%- 

(i) ■qM^rqtq^rlqq^'^qTf^qT, 

(ii) 3iqfqf^q^4TFq^3lfe7rt^ch4qi(l <=bl4il^u| 
qrt 3iqfq qq t, 

(iii) 3Hcbr^H<=b qr q^rq qrfqqqqt qrq qqqqr qq qr 
qTfqqq Mq 3HchHrHch qsqq qq -feni q i srqfq, 

(iv) q%^pqqifq?nf qi 3iqfq^qq?-^qrT[ t ; 

(v) feqt spt qqqq 3 qiq^; qT qfqfqjfqq qq fqqri q^ 
Siqfqqitl 

(?T) ‘‘qqqTf^’’^%Tq3f(Tq%qfqq^tf,qq%T3lfq^q 

t; 

(q) “qqfqRt”^fqfqqq3qrqqfqfqqq ( 1 ) qrqiqciq) 
3i)q qiq (q) qr srqiqqqrqqfqrci fqr qq q?ri q>4qi(l 
3#r$rq t affc fqqiqr sicpfa ^qr qrtfqrqi qfr f¥qqq 75 qr 
3i#T -aqq qiqqq q?r qqrq qq iiqr eft t; 

it) “^gq”qr3#iqqf)qTch4qi(lqf)qfqqTqqT)qr«irdd 
t(qftqftqrq?ft ftiftqrqr3#iqqftqrqqiq[ftq#t) 
3ik srfqqqqt qr qrftqqt ft' qftr, qqn-fqqr, qii 3frq 
q^ ^ qq 3#[qqf) qr qqfqrf) qq 1 Jifq: 3qfqq t fqq^ 
qqci q?-qffcqfqm q# t ^fr ^q qq ^ qqq5 q% qr qqft 

t; 

(q) '‘3ftqqnft’’ftfftwT3ftrqqfftftiq(i)ft4iq(qr) 
ft srqft qqiqqfeq ftqr qq qfr^ srfqqqqt 3#ftq t ; 

(q) “%q”qi3#iq7R)qrch4qi(l ski fftqitftrqqiqftqqft 
£iq srrftqr Tjqr %q srfqftr f fftqft 3qqfq ftprqqg 
^qt3ftTqqqffMtqqq^qTqqr?qfqfqqqt^3T#T 
ftqqftqqftfftftftqqqrftqqftrqftqftqr; 

(q) ‘‘ftftqqqqqr”ft tqrft ftftqqqftqrqqq qrqqqq^ 
ftft 3ftqqqft3lMqt; 

(q) “qiqqr”ftftqq3f[qqftift q?qr qq ^ srMq f; 

(q) “yiqi'dch tq”^“tq3Tnqqflqr”3#^qt; 

( 2 ) qq q^f 3f[4qqf ^ qr qgqq 13fk qftqrfqqq# 
f fftqj srfqfqqq ft qfqqrfftr it qft srft ftrft qr qq 
3#rfqqqTff| 


q«rrq2 

srfftqqfqft #1 qq^qrftqf qq qqfqrqq, fftjfftr, qftqfen ftft ftqr 
fttqqrfft 

3. 3 ftqqqMftftqrftqrMqqqqftqq-(1) tqrft 3 ftqqqqt 
3 fk qrftqrft fftqfftfeq qq 3 qftqqr ftft, srqfq :- 

(qr) qq^qr’’-qfftqqqt 

qrfftqqftqq 

(i) qftqr 1 (wrqq qqqqr) 
q?q qqqq 

(ii) qftqrii(qftqqr) 

(iii) qft?r III ("ft 1 *} iftqqr) 

^sqqqq 

(iv) qftqriv (yqy qftqqr) 

(v) q^q v (ww q^rqqqqi) 

qqftftqq :qq fMqqqfqr yqi^nl qwr% fqqft srfqqqqt' 

qrr, qrar qqqq, ^q)q qqqqr qT qqqqqqi ^ qq ^ qq4 qr 
q^ 3#rfer qqqf qr 3qqR q^ 3fk srfqqqrt qr %rqqn qq 
3#rqqqt qrr qqrfqfer qq q#qr 1 

(ii) qtp-“n”- chiqfdq q^Nch (qpqtqq) 

(q) q^“q”-qnqfqqqftqRqr(qp#qq) 

( 2 ) qq fqfqqqr 3 fqrqt qm ^ ti% fq qt, tqr tt ^qnq 
3#rqqf) q qqfqrf) ^ qq( qrrsrr qr qqqf'q) qqt qqq tq qrt 
3T^ajr qr sr^?q qfeq tn) 1 

4 . qfqfqqr qqfqqt -^fMqqqf^qfqqTqrfqrqtqiq^^fq; 

qt, sr?q% qt^ ^rq qqq-qqq qr qqt ^ qrqrrq q fqqrq 
sF^fr ^ srq)q 3 fk qr%qq fqr ^ qqqqf qr, Qfqfqqr 3 qqR 
qq 1 * 17 ’ ’ f[ ^rfqrqf qff fqrqft aqqrq^qqqr qfr qrr qqqr ^ 

%q fqqqft q^ 3 90 fqqf qr srqfqqr feqft srqfq ^ %tt fq^qq 
qqqiqqni 

5 . tqqrt^qrTT srfqqqqt sfrq + 4 ^ 11 ! qrt PryPqi - ( 1 ) soq^r, 
srfqqqqt qr qiqq ff fqgfqq qrfqqqqt frqr afk qqfqrfqqf q( 
qiqq tt rn^Pcki qrfqqrrqt q^raqqqr tmr : 

qqg qfq q^qqqqrqq qq qfri qqqrq) q# t qr qr^qrfqqf ^ 
qiqq ^ ^ 3i?q^ fq^fqq qrfqqqq) qiqr l 

( 2 ) fdPHqH 4Trqqqfqq^fqrqrq, qrfqfqqq w\ qrqr 29 ^ 

f^q^^^^qrqqqqrqqqrqqqfqqqf^^^iui 
fr^qTfrqTqtfq^rqqqr#rf) | 

(3) q^ 3 #rqqqiqTqqiqiqiqTr^qrqri^qr^q?qftfqgfqq 
qq f¥qrqq qrfqqnt qrq qq^qqqr qqrq qq ^qr trqr wr 
tqr qrq fqfqf^qqr qi^qr 1 
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(4) (i) fnfe-n^fenfetnrfenkl - 

(n) fferfefenfeffeinfenTffefefentfert, 
fen Pnnlfe 

(fe ffer fer fer m fet fe fe ntfe fet fl ffet 
fefe4tfen-ffet, 

nnrn^ni infer ninnfefe: 

nig nfn Prfe mfnfet nt nn mrrnrn 4 mm t fn 
fe fen fe fen fe fen fe 3R[ nWnR ^ HPl 
fen fer fe nrfe feta t fe fe n4r fe ffe sm 
mnRt,fenn'fn4tfernfennfetaTrfemfeT4^n 
4 fet; 

(ii) fen ferfet m mfernt fe nt fer 3 fet fet 
Prfeki nr 3Fpfe-i fe sr^nr nrnnt ferffe fenfn 
ntfewfe i 

6. femrnfefe- fern 3 3 rnfePn4]7Tifefn4tnnn7; 
ffern nri femfet nr n4fet fe 4nn, fe fe ferfegnf 
fefem nt nrrr 17 nt nqnrrr ( 1 ) nr nrfen nr fefen nw 
nn 4wn-4wn nr nnrstnnfe nt nn, fet 1 

7 . Tfernrfen - fe 4 fern fn4t mfe nt fe nr fen n4 
ffefefefefennwtafefefefewffenrimrfe 
fefetanfefeffenfefe wntnife m4ffen4 
fenfeft: 

nil fe ^ fen ^ n^mr 4 nfe nn wr nfe nt nm 4 
nn-wfefefefefefefernrnnnrcnfefeTri 

8. fe?rt- 

( 1 ) mfefe’fe ta4t4 fern nt^ femfet nr mint 
fentm nr 4nr ffet fnqfmr fefent nnr -qcF fe 4 
fefe fn4t fen nr ffe fnmfe ferr nr fetar 1 

( 2 ) mfefe’Tfefeffenntafennfefenklnn 
fe nt fen nr ffenMm nr ferr fer fefnn fernfe 
■gmr wnra nr fenn fn4t fen nr ffe fenrfer ferr 
mfeir 1 

( 3 ) (n) mfefefemfeVfe4t4fennfein4fei 
nn fe nt fen nr fe few nr fenr fe fefnn 
fennmrt nnr w mm 4 fenn fnr4t fen nr fe 
ffenfeffem fetar ; 

(n) mfe‘n”nrfn4t n4nklfemfe‘7i’ , 4fn4t'qnmr 
¥Rfn nr fefe nt fen w nra nt fe fet fe 
fenr fennmi nrr ntn nra 4 fenn fert fen nt 
fefefefnmrmfeta 1 

( 4 ) fert fernmi nr nfen4 nt few fen nfer nrr 
smrnmr fet fe nr nr fefe nt fen nt fen 


monr nfeinmr ffefe nfefe fe irn 4 anmrnnnn 
nr, 3Tifeferrnnfwr7fwfennfenr 1 

9 . ifennr - ( 1 ) nri srffefe nr n4ni(l tn fe fer 4 
ferr nfn ffefe nrffefe nt nn 4 srffefe nr nferrfi 4 anfe 
few nnnFran nn 4 ^ nr fe 1 1 

( 2 ) fe nffe^r sfer fe fern fefe sfen few fe 
fenrfesferfet, nfnferife fngfenfefefe 
irntfnnnrferfn, 3#rnfenrn4ni(lnnTnnnr'5fe 
feffeminnfet, - 

(n) fe ffen sfenrt nT n4ni(l fe w 4 nrfe fern, 
in nra fe Tjnnr nr nfe nfer fen fer nr nrra 

nTfeni ; 

(7i) fe4tnr4nRtn4nwT4fen^‘‘7i M 4n^‘‘n”fe 
Tfer 1 nr ntjn“n” 4 TTn'fe” 4 nmn tnnnn nn 
nr nnmffe nn fer wnr ffefe nn fenr fsn nr 1 

10 . Tjnnnrnferntnnfnr- ( 1 ) (n)nfri3#mnrtnrn4ni(l 
tn 4 3mft ferarr nr ffefe nrfnnfe nr srfe fer fet n 
tti 4 nr nn wfi fe 3fe -armn nt fnffe 4 nfer Tjnnr ffe 
fer smft fer nr nm nT fe fe Tfenr ; 

(7§) Tjnwrnismfn- 

(1) in nrfnnRt nr n4ni(l nt nnr 4, fe nra 

(ii) 3#mr4 nr n4m4 nr nffe^r nr t, n4 nnr 4, w 
nra 3fefe feft 1 

(n) fenfer(i)fefe(7i)^nTntnnr4,n?ii3ifnni4 
nr nfefe fe 3fefer Tjnnr nt srnfn fe ffe fe fer 
fe 7mR feft mnr nr nffer fe nn 4 4n nr fer fe 
ffenrntfeiT 1 

( 2 ) fefenn ( 1 ) 4 feft nn fenffen fer fi nt ffenft 
srfnnRtnr n4nr4 Prucp fes ntf ng?rfen npfet 
3 il?nRT t nr nfe t, Pr^ffe nrfnmft nt fe 3Fj4fe 
fe fe tn 4 smtt 4nr3fr nr wft nr fen nr wtpt 
fe nr fenr fe 44 a#mn4 nr nfenrt un nrmnn 
nt nfe Tjnrr feft ariwroninm nferffei fe nfet nr 
nfe fern nnrnt fe fen nn nn fn fe wr nrfnm4 
TntnrrfenTnrti 

fefen, -^nfnffefenfenfeffe sr^nranmn 
nferffet fett srfnnnrt nr n4fet fe ffes sri^nn nr 
nfe nfe nfe nfn n? ffefe nr fe fe nrnT nrrfe 
Tjnnr fet nt fe t fe nrf n nfe ffeg; sr^nranimn 
nfeife TTffe nt nn; nn cm fn wr nrifefe mr 
fe snfe nfe fe nr fe nmr 1 1 

11 . fennffe fe 4nrfen - ( 1 ) fe fenm4 m n4fet 
6on4nt3ni'i4fenr4nrfferfeTr: 
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qqgqrqqqq, qfqk 6, 2013 (3TP4P5 15, 1935) 


TTCJSTSZTST, ^f™ (3) k 31#T qfk f44q ^Wdl<=bH 
qftqfftqqktkfqqqfqq qq, ssqfktsngqqqqkftk 
qqqgq4k4g7q4qk 30 qf gk 44 k qgqg, gq4 4 
kgkqk,fkqftkqqkqq4q4kr4qfqjqqqqkq: 

qqg qg kq fk kk qfkqq q =b4q<l gq qftkfqqq k 
qkq4qfqfgqkkqqqgqfkfkqft3#rq4tktqgrr4 
qq 4 qq gfq qq kq fkqft q4q4 kt qqr 4 qq qrcr kt 
fqfqgqjqqq4kkkqgqkqq44fkqftk4q4tkt 
qqrkkqqrqqfkqftqkqftktqqrkqqqiqTkkFrk 
qrqggq w qq 4qq 44 kqqqt qT qftqft kr qq fqq 
qqgr: 

qqg ^ k fk qfq kk kkqnt qr q4q4 sr^ra qq 
qrlk fk4t 3Tikr 4 ^rfqq 4ki t q? 44 3^ qrfk 4k kt 
gkqkqqqrqTkkgqq^qkfqfkqqkfqqqqktkt 
fkfeq 4 qkkqq knr kqkk44 yPd-kn kt qftk qq gftr 
qq kt srqfq k kgq kk fqfqqqq kkr 1 

( 2 ) qkkkqqfkfqqqqqqqitfksrwrg^jqqrfksnkr 
^qiqrgqq q# t k q? 4q^ 3kqqq4 qr qqkrk gqqkfqq 
4rqr 44 qfq aqqai qq kk aqftgr qrfk q# fkqr 1 1 

( 3 ) q^qqfqkqqkkkqqqftqfftqrqqqqtqqrkik 
k4k4 3i^ qqkf 4 qfk 4rk k qq gqfkkrqq 
qtk fk qq kk kqqqt qr q4q4 fqfqqq ( 1 ) k 
srgqqq 4 4qrfqqq #4 1 

( 4 ) fkk gqfkkqq qftqfft qqq-qrqq qr qkq kkqnt 
qr qqkrk k qrok qq gqfkkrqq qkk 4k srwr^r k) 
3rqk fqqrfkr qtk 1 

qwkrq-gqlqfqqqkqkqqkkrg, kqqrqfqqftqft- 

(i) qq fkrkt kkftqq qq 4qrfqgf4 kt qgk qrkn qq 
qqftrfq t'qknq kt kgq qqfs qq krakt qq kkkwr 
ktqgqqtqqqt; 

(ii) k fkqft qftqqqk fkqft qksqqiqrkkqRqgk fqq 
4 fq^ qq 3kqqfkr k) 3Tig wq qqqr t, qqq qrqr kt 
344qqi4qkt4qrfqqqqmT 1 

3T?qiq 3 

4qr, 4w, 4Rf4 ark qqrrqkr k k44ra 

12 .4qrqq 3#rkn - 4k, qqrfqqfq, fk4t kqqkt qr q4q4 
k 4qr kftka qkq akq 44 qqq qT qqk qq 44 qqq 4 
q#qr 3f(q qqr4 4qft qiqqkt sfqfc trk k kkqrq qrqq-qiqq 
qqgqrfkqqfqfqfektqngi 

13 . kw - ( 1 ) qqfqfqqq ( 3 ), qqfqfqqq ( 4 ) kqqqfftfftqq 

( 5 ) kqqqk 3frq44 fqfqkr qqr qgffkk 4, kkkqrqr, 
qrqq-qrqq qq, qr4 qr qrk4, fkqft qq k grft gq k, 4k, 
3kqqk qr qkqrfqqf k qkqi qqqq k %g qqqi kwr qjk 
kfrqfkqftqqqqk 4tqqqq4kqqqq4kwqjkq#TTi 


I^riii— qqnq 4 


( 2 ) kwdiqjk44kqqrkqq gk4kfkg kqspqgq 4k 
k 4k ski rqPnRqd qrqrkk 3f(qqqrfqqfq, kkqrfqqr 
qr qkqrfqqf kqsq qfqqfkg ktqqk 1 

(3)(q) fkqftqiqrqtgqqRftfkqftgRgkqqrftqqftqqt 
kt k^qr qr qrrsq qr qok 4qqqR 4 qqrk fqgfkr kt 
qftq k 4q4 k qrrq qqq 4 4k ; 

(q§) qqi qqq qqqq qr 4qqqF 4 qriTR 4qr srqfq k k qr 
kkq kRfq kftqkt qr qkgnt t qrkt qqqqfqq 
kwr gftqff qrsq qr 4dHHH 4 qqkt kwr k qfqft 
4 qrkt qqq kt qqk; 

(q) qq k qT kqq kqg kqqqt qT q4q4 44 gkrqf 
qqqqqrqkqr44qrktqrqH3ikqqikt, qqrfqqfq, 
gkk qqsq qr 4qqiR 4 qqkt kw k 4q4 4 srqqrfqq 
4ki 

( 4 ) qmqrkqq?ktgqrqr4g4qqf4q3#rqktqrkiqiqq4 
kt qqqqq kw k fqq 4qqq, 3qfftq qrak fqqq, 
4kqq4 qqm k fkkt k qq 4. qgF- 2 / 17 / 79 - 
3TR3rrq4t qrfk 29 kkr, 1980 4k qq kftqg fkqr 
qqr fqq qfqqfkg gktfkr 4gqqq kqqrqkkk 
4k kt 4q 4 4, gq qqiq qqq kt qr qkk fk qk 
qwrkfq kr kqqk 3tfq/qr ftraiqrq qq 4q qqrkq 
qk fqqqqqmqrgqqk4 crThw qk : 

qqg qq^k qq 4 .11 - 3/90 snqsnqqf a) qrfk 22 qrqqk, 
1991 4 qqqigr g4 qqrfqqmH fk4t qqqq qr kqqqR 4 
3kqqqfqqf qr qqfqrfqqr k qqqqq kw qqk q?q qrqiq 
qkqlki 

( 5 ) fkqft4q4q44qk3kqqqfqqfqrqqtqrlqqfktqqqqq 
kwr fkqft qqqq qr 4qqqpr 4 qqk qqq k qrqq 
qqkt 3q4ferkik4q4kqTrqqqqr4kk : 

qqg kft 3ftkq4 qr qqftqrft 4k kt srkfer qrr qrqq qr 
snqfkr qk k srkq kt gg t, gqr qqqq snqfer 44 
3T«kfqfkqsq qqqqq kwfkkftqqftqrqkktqg 
qgq qq %qr 144 ^kkrt ?Kr qra 3fkr k 3igqiqq 
4 fqq snqfkr qk k fqq qfkq sfkf kt kt fqq 
trki 

14 . qrqfft - qk qRfftqr 4k k fqkr qq kt qrgk 3ftq kri 
kqqk q qqftq4 fkqft qg q qriqq 4 qtqfft kt kqqqq k 
fkq k qq 4 qq kt q4q : 

qqg 4k 4 qfkiRk q q4qfqk kt qrqfft 3#rfkq kt 
qq 29 k fkqff 4 kqlq qrqiq qq qqg qq fftqff k 
3igqqq4kki 

15 . gqnkq - kk 3ftkn4 q q4q4 k fkqft qsq qrsq q 
kqmq 4 qqqqq qfftgqrt f4q fkqft qjqqkqgi qq 
gq qqqq qqqqq t fkqft k qqq qqnqk qq qk kq 1 
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3TSTFT4 

377373, 31^INHH sfc 3T%31 

16. %%37f337%3%c%3Kl%%n37r-f473R-3%37 37f437% 
3 T <% 3 i(l liyicbifd* 3747334 31 3 % 3 i(l % 7 r 3% 4 % % 
PHWKU|37%Tr, 3313147437337 4 347 447313 37 437 371 
37% 37771317 4 7% 37% % 4% %4l 37 %33%T % 573 
7733-7733 37 34%%r%5 7% P4H<% 3#ichiRdi ; 3%^i3 
3T %333 % sr4% 3i 3^33 %3i3 11 

17. %% 34337% 37 37%3-3%37 34337%44 3%%37r%4l3 

3 % 4%44%:f37%%437 37 3%37-%3 7ii3i'3 37% 

377 <=M3%I3H 34 5%%333774 34 7733 3% 3%8JT4 3113^ 

4 far# 3%%441-4407 373n73r, <w%3 44 <5473,7 ctstt 
3lf% 371 77313131, "gf^Tl 3773T, <W%4i 3% 3#l4R4f 371 
43MH 3f4 % 4%1 37731 347 44 333 f%3 % 447 % 
chK3K444f3?i4f ; %ti 

18. PiPH33 3% 37%% 333177337% 37134473 - 3%37 37f337% 
31 3743% 13 %l%34t 377 3733 37% 371 5%%33 3% 347 
% 44 %%3r%37%13l 573 7733-7733 37% 71% 37%% 
347 %4% 37131313, 3^4ldH 347 3337 3% % 34 %t 3% 
f%334 srfiloblRdl, 373%T3 31 %%7 % 373% 33 37333 
4313 fl 

19. 4rq44l3T 3337 7734 34 31?33T - 37437 3#137l4 3T 374314 
437 % 3737% 347 37% 7%%134 3T33 37% %3%377f 3315 

7743133T 4rq4k 3^f7134 f3774 3133714 34 373^13T 31373^1 
7^3 4 31 % 33771 % %74 71573 34 31437 % 374 t7%35 % 
33733#37%337137%34^%%31374%%73lf33773 
?13 3441 f3774 371%1 ^ 313317734 3 4l 31 f3774 37f337l4 

5T7T 3734 3%% 3> %4l3 4 PdRsId ^3 4 4733774 33 37^% 
3 f33T 4l 3% 37^7J3t 2 4 3344f4fe 3TW 33T 37% I 

20. 437 % (4ill 34 3433 3774 34 31*3711 - 37437 34*737% 37 
374314 437 4 %T33l4 3% f%T3437 437 37%7 337 33 437 
% %% 34 3433 3774 33 37f337773 33777 37% 347 7773777 37 
3%33nf%, 437 % 773334 3% 333133734 4 77% 7%733R 
347*33177 4"37%371f33T7TI337%5%3%l 

21. 477,44313734334 3747313- ( 1) 34^ 37f337l4 37 37%3%, 
3^ 3433714 ^ % 4^4 ^ f337 f3774 773T377 33 3T f3774 
333 3T13f337 33713R ^ 773133 3T 3333 4 37337 733 33 TJif 
^3 4 37 3133: 317737773 31 313 3# %TT I 

(2) 3%37f337%3137%%, 7m%337%%3445[4% 
%3T 37 37% 377%4 31 7T^3T33437 %%3 31 f43T3, 
4431377773, %4f%13 37 3% 37^3 1%3%337 3T?33 4 
37 %4 %14 37f3313 37 34i 33 f%a4 37 74 3734 313 
4 31 %4t 77313R333T %4t 37134337 3T 371^ 771%4337 
37 344 333 377343, 3713333 37 TJ337 31 377% 33% 
144371 4 37% 37% 4 37% f 37% 373 4 31 37373 31 
3% 37*3 373 4 337rf% 3% 3771331 I 


(3) 3% 37f337l4 37 374314 %4 31171343 7173% 33 34^ 
3*3 3T 44% 3T 3% f%lf% 3# 37% 3133334537% 

34 34 3733% % %3T %4 5170343 7173% 33 337133 
3# 37% 3T 3# 37713311 

(4) 3% 37473343737t%4, 3^733443714%344^4% 
%3T, 34i -57337 37 34^ 77373 5%T 7713% %333 31 
%337f37 3%, 337lf% 37% 313771351 : 

375 3% 473 37373 31 3lf33I3 31 33333 % 5%: 
774%337, 37317337, 4%337, 4%337, 71%%337, #%7 
3177734437 333 341 % f35 4^4 34 3743T 3% %% I 

22. 37f437l4 3 37%3l4 %3%73 % 3T17 3T 3717317 3 3lf%f% 
3717377 % 3333 4 3T3 3% #71 - 34i 37f537% 3 37%3% 
%4t 3% %3137313, %T133 3 333f733 3lt 3? 4clf337 % 
3 374c4337 3^73 3443714 34 3753% % %3, 7%337, 3T331 
313FT3%3% : 

37g 3% 3% 37f337l4 3 37%4 4% 4^4 % %3T 34f 77134437 
3 5?f 337% 37 %% 774%337 377TR337, *4% 37 73737% 
4f%37, %437 3T7T731%137 337% 377 344 37% 3313731 %7T4 
37% 3% 37%314 3% *33313 3% 117714% 37*43 37777%: 

33] 31347 % 3144 37%*% 3% 37% 3T 343773 3% 3% 
3% 77^ 3443714173 34 477r 3774 377 %% %37 37TTT | 

73%3773 - 377 %4333 % 33733 %%15- 

(1) 3%37 3lf*137% 37 3,43% 3% 37% 3733 37137% 77373 
%% *31317 37 3717317 31 4% 37473773 37 3 t 4%I3 
37473773733 37137 333 4 3m7f3Tr 44373444%% ; 

(2) 4% 37473773 31 374%73 37473773 37 37% 3f%7 % 
%74 71373 % 7344334% 37 37% 33334% % 3717317 
% 773% 4 3% 37473714 37 37%3l4 7731337 3773T1171 
%T%33 377 33 77313 3737TT ; 

(3) 3% 3747377437 31431(143734344^4%%7T, 37% 

3%3 374% % %%13 % f%373 %7Tt 437 3T %7Tt 333 
337%, %3%4 3 t4t% 33, 1956 (1956 377 1) 31377733 
333 %7Tt 37^3 f44l % 373% 7%7%%3 %4 37t 3T4^n f 
3 34^ 344f%37 33733 % %15 %7lt 7713714 777371% % 
7%7%%73, %%3 37 3333 4 313 3% %3T : 

375 37^ 37f437l4 31 374314 7113714 77t771l437f3%33, 1912 
( 1912 3712) 33777333f3%74333 f4f3% 33%7%7%^3 
%74 7113774 74771% 3 7113774 74771% 44743773 3747%33, 
1860 ( 1860 371 21 ) 31 377733 333 *%i 37T31%3 %44 % 
373% 7%T7%373 %%%37, 4%% 3T 5cf 7717171% ^ 
7%T7%3773, 3^333 3T 3333 4 3R % 77%37 ; 

(4) 34i37f337% 373743%%% 37137 %3713 31 %%31l43 
%33 4 71^73 34437% 37l 4^4 % %T137% 5171 %5 

35 %% 37% % %15 37% %77 t4%717 3% 37% I 
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MM MT TRIM, gfRl4 6, 2013 (3TPM 15, 1935) 


| MR III—HM 4 


23 . ( 1 ) ^3#^Rt^T4>4x||<l f^Hi sgqfcT^^cfsi^rsgqftsicT 
R444lMRrMrfTOf44 f4MR4444M- (l)4l43lpMM4M 
cb4qi4R^MpM7r4 44 3igRf4MRf4gf4M3Tq4M4M 
4 spjqftsi?! r# fmr, r # 44rr4 m g^ferr 44 mtt 4 44 44 
Wl<=bl4f444Pir*oHI cMM414f444dPld f4M4 yJ4|U| 
M 44 f4l f5RT STgqfTOcT R# RIM I 

(2) 44i34Mn4Mcb4qk\4rgg4414RM3TMi4ggR4 
4 3#IM TORT M[ SigqfTOR w t 4)44 SFjqftsrfcl RT 
srfMF wt 44 aqcrffer 4 %g felt 4 mt sftr r% 4r mm 
M 44MTRMMTR#^4ftRRT$3igi(IWHIM<=bRqi4t 
MRi4tm44RMMpMM434R4fqRMM4Rr: 

Mig rm MfMn4 44 mimt rr rmrr rt mm t f4 
3#[RM4 RT cb4^l(l 3ig444R 4 TOT TRRT RT 3#[M 
tom 4)4) 444444 4) m4r m 4 mt 4 froror 4 
mm 4 444 3ig444R rt mPrm tort 44 mm rr r4m 
RRT 4r4?T 4m f4 444 3Tg444R RT 3lfMM TORT 44 
w1mi4 rto ski fapwfad trot i 

24. 4?R 4 3Tg44lR - 44f 344*44 44 m4m 4 g4 4g4 MM 
44gf4ff 3TM4g7sMM4WM3Tg44MRRt4M- 

(1) 44 mm mirm/mim mt 541 ft 4 tom4 44 tott 4, 
44r mtrm rt rrtmtmm ; 

(2) MM RM 4, MT7IT 3TfTOM4 / 4 m R7T RM4 344TM4 I 

25 . torr 3fKR|M4u4 mrmrimt4mrt- (i)4^4tom4 
rtm4ri(I 3t444m44444mmr44rtrrtrt trImkrt 
S igRM RRt 44ll RT Ml4 f44M MT4 m f444 TOR TOf4l 44 
444Pb4l 4RdcbRTMl4M4RTOf4444M74Mcb4RKl 
4 tork wUkr^m^tt i 

(2) 44 3#rRM4TO m4m(I - 

(TO) r|m 44 44 RT 44 RT 4f4r tot4, 

rt 

(n) 44i r|m RRTfrofR, 4441 Rg rt to 4 MM-fron rt 
TOTO7 4 MRRTO RT 3T5R^ra^?l: TOR1# 44lT I 

rtmImto - f4f4ro 4 y4l^H 4 frog r|m ^t sr4 

fmr ^4 3444^ srMwr, 1961 (1961 28) 4 

IHH^r^ld tl 

2 6. wf, ^nf4 4 4 i^r 4 ) - ^4i 3#rai4 ^n ^4^n4 %4t 

4r«Tr ^ ■w.ioh, 4i4<, ‘9%^% ' 5 tf 14)41 4t y^K ^4 ^4 

HiiqNl ^^Tl : 

■q^ f41wr ^4 ^4i «m %4t 3#ran4 ^rr ch4qi(l ^4 
3?q4 f44t 444 ^4 44t 4% 4 f4^4 ^ ^ ^tt 4r 

^H^cjch f4f4?iFT^4r4-a%4?4 chi4 qidl ^#^T[?4^TnTi41 

W44FOT - ^T rqfHilH ^ 941^4 ^ PdM, fch4l 445TT^^R7, 
4rar ^rr -Rf?nj% ^rr fe4t -5 t^r ^4 ^ ^ ^r-^r wh ^tt 4 
f4wq^4r^4 HiiqNl TTRP ^TCTTTI 


27 . ^^44^^iR44^Tf4f44?r i Ti:f44?4 ; T- (i)^4i3#ran4 
^TT ch4qi(l 3?q4t odfcklJId wn4 - 

(1) 3?q4 ^ fe4t ^4 ^tt fe4t 4rar ^r fe4t 

yi^chK ^rr fe4t 3 t44t75t s44^t4 ^tt ^4^n4 ^rr ^44 
^44 tt, ci|f4d4i w, t f4, ^4f4 ^tt 4m Mit ^ 
rddPHd 4r44i4 4°dd^K <=b<dl t, %4t ?i44r 

^ st44t 3?q4 ^4 3iM?Tr t®4 ^tt 3?q4 ^4^ 
^ ^4 ^tr 44 ^rr ^rrc 4r4 ^4 st^tri 

^4nr; 

(ii) f4^f474tf4fq^f47#Mi^,4^^'3%’jf4^T^i^T 

■fe^r feire ^4 wo, ^4 4 ^rr tj4 t^t ^4 

mi ^ftt ^rr f4^r ^4 4 -qfeH ^rr ; 

(iii) %4t4?4 mJl44^f4n(Wr WTdMTdT ; 

(iv) WM^4 3TM4f44t^rcT?Tl4 

m fqfwi mt, trmi4 to m 3tot -44^4 4 wo, 
m fM^r 4 44 wm ^ mist oiipwod mrt ; 
44 

(v) f474)3TMTOf4d4)M4^^«TO3TfMrMf4dMTOTr4 

wt 4rr m Mr^rq- MfMn4 44 ^ 3^irf4 ^ firo frf4 
43M^ifM^44t^rRM4^f4^^f4niMMMHr: 

Mg 444 3 #imt4 m m4^ti 4 f4r4t m4m m ^Rddd 
fM 44, 4 rt ^tr ^ 444 #4 wr mt PdRqd srrorat 
W1 4 TOF4T M wld)K M7 TOFTOT M Mg^iqM^d) f4l4t 
^mi(l 4 mm w yRqiPdd m tof4t m 3m 4 f444 
m4ri 4 44 44^ srfini 4 M^nT: 

Mig m 44 fe 444 srfMMt m m4ri 4 f4r4t w) 
mm 447ng4 f4raM mto 14 ~m w m 7i#nr 
m f4r44 tiwi4 mm 44ng4 Irmtt ^mm t'4 sir 
^ f4rg m; wr ^ 44 ?i 4-9f4gf4 4 i 

( 2 ) 444344Mi4Mch4qi(l Pdqidi 3 u«u44m wtmmt4 
mft 4r f4rg 3?q4 f444 mm 4 4 Miq m4tt i 

(3) 444 344mi4m d)4qi(l 4rwraMitwrMpMn444 

3i4snfe 30 ^gg 44 3i 14 mto 44 3?q4 444 44 
M4f4 fMr44 4 m 44 fMMft 4 m m44t m^tt f4 
3iq44 frof4 4 tjm 4 f4g mi4 skt mt w f4g rt 
Tttl 

mmImto - to Mf4f4M 4 Mirror 4 %g f444 34 mr44 m 
m4m4 44 ~m 4 4ptt tort rtmtt ; 

(i) 44MrMgpiMfMi4rg47g4^tMi44M?TTO4 
f4rgyK c iH4?F4 3#[Mt3TTOr4r4 ; 

(ii) 44MMf4?r4RTrtf4f444MtR7TM4 44 m 3TMT 

Mf4ro 7#4f 4 34r 3rqfMr4 44 «tr 4 m 4 
gg, 3TMrM4M4wnMTMFr4 3TM4t, m4t^ 4 
44 3i444 44 m m°t 4 gqd Mff 4 rt i 
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(4) RTl^ STfRRTTit RT 4,4xl|<) Rft ^R Rt 3TR)R fRSRT 

fRRTRTt4dTt'RT4tf4feT fRRRRt 444 3TRRTRT W t'RT 
fRTRtgPRdgRdRRR^RtRT3TR4Ri'RfRttRRrRTRTT44 
3TRR?t f RT fRTRt PddlPdRI 5JIWI Rt RT^TR RT %TT 
3R4RR fRTRT t RRT3jf4 RT %TT RTRt -fmT I 

28. Wt RT RRRT 3#C (L^AMM RRfRRT - (1) RrfRT 3TfRRTTft 

3TR4R?# PdgpRd RT 3TRRt 3TrfRTRT 3f|T <|pi|^i Rtt PdHPdRsId 

RftRRRTjnf PcIcRUll 4 rt - 

(RT) RTRfRR^R^RTRR^RRjR^fRTTTtRRTRRfRTRit 
TRTRT TTRj% RT RRRl PllIRd RT RRRt RTlPH^IRtR RT 
RRRt^TR 3Tf4RRTRR4RTRTRRRTt; 

(H) RRRt'gRTfRTTRR4 RTRRTR RR4TRTfRTRTRtRRT 3Tf^fcT 
RT RRRf £TR RTftR RTRT, f44RT 3?R RRTR fRRRt 3TR4R 
4 V + RRT Rtf' ; 

(R) RRRt 'gRT fRTTRR 4 RT RRTR RR 4 TRTfRTRTRtR RT 3 tM?T 
RT RRRf £TR RlfRT 3RR RRR TTRj% ; 44 

(R) RRRtgTRRRRRRIRRT3RRRrfRRI : 

Rig fRTRt srfRRTRt Rtt RRT 4 4t RR MrRR! RT 3TRR Rtt 

Rn4RRtftRTRft4RT4RR444ttlR PiIhRRI Rt RTTR Rtt 

RTftTsT RT cftR RRT Rt RfcR fRRRR 4RTI 

(2) R?4RT 3TpRRTT4 RTRtRT r 4 R> 31 RT4 Rtt RRR r 4 Rt 
30 3#TRf tRTRtTTRTRWTR RMPd Rtt P|cR u P 4TTI 

(3) R?li3#IRntR^RTpRRntRPr^RRR^fRRIRW, 
RRR1, RTR, fRRTR, RRRR RT 3RRRI RT RT SORT RTR ^ RT 
3TR4 RTRR ^ fRTRt 3Rf?TR RRTR Rt RTR 4 Rtti TRIRT 
RRfRRTT 3Tf%RTRRRR PHMiH R#Rl)RT : 

RTg 3TfRRTRt HR r 4 R3TR RTpRRTRt Rtt g4 3TgR% #ft RTRt - 

(RT) 3TfRR7Rt ^ RTR RRlR ^TRRR RR^T RFT fRRTt ^TfRR ^ 
RTR^RTRlti RodR^K fRTRT RTRT t; RT 

(RT) 3RRRT fRRTt PHRpHd RT TRffR RRT ^RRRTTt RRT ffRT 
RSTRRRfRTRTRTRTtl 

(4) RRtRT 3TfRRTKt, RRRT RTlPHcRIRtR RT RRRl RTR SORT 
RTR 4 RT 31 r 4 RRTR RT fRTRt 3RpRR RRTR Rt RTR 4 
RTfeTROH RlPd^RRfRRy^R) RoiTR^KRTtfRTl^ Rfq 
^Fft RRfR RR fJRR 25000/- R. ^ STfRRT t RT R^TR 
RTpRRTRtRTrRTiRT : 

RTgRfR^RTRSTRRR- 

(RT) RTfRRRTt RT RTR, RTTRRTpT RR RT RRR RR^T RI^ fRTRt 
^TfRR ^ RTR fRTRT RTRT t ; RT 

(TR) Pt)Rl PHRfHd RT yPdPkid ^RT?RR^T 3RRRTfRTRT 

RTRT %, 

RT R^TR RTpRRTTT) Rlt R^ R^T( 3TfRRRT RRRt flRt I 


(5) g4dl41 RR PtPhRH TT fRTRt RTR RT frt fg Rt, R8JR 
RTfRRTTTt, RTRTRT RT fRRIR 3TT^RT 'SRT fRTRt Rf RRR RT, 
fRTRt STpRRTRt RT R>4 rI< 1 il RR 3TT^RT 4 RRT pTPdtd^ 
3TRfR^ RtRT,RR^?TRRTRRRft3fR^RTftRRT3Tf% 
RT RR^ ^RR ^ fRTRt 3Rp?TR RRTR ^ RTR Rft tgft RRR 

RT WRT RTRfR ^ fRigR 3fk ^ fRRRR, RTT RR 3R^T Tf 

fRfRfe fRTRT RTR) RTt 3T&TSJT RR RRRR aftR RfR tRT £[R 
^Rt 3RT^T Rtt RT# t RT fRRRR ff ^T RTRR RT RRTR 
Rt RfiR%R fRR^ ^ 4)Rt RRfR 3Tf% RTt Rt I 

29. fRRIRRRRtMRTR- (1) (i) RTff 3TfRRTTTtRTRT^RTTtfRTRt 
^itTzrfRRif, PdRcblRfRRTRRTtRtfRRt, fRRIR RT fRRIR Rtt 
RfRRTR#RT)RTI 

(ii) RRT# srfRRTRt RT RRfRTTt, 3TR4 R% RT 3TRRt RRTt ^ 
RlPld T^firfRTRt odfdd RTfRRTRRRf RTiRTRTtRRT^Rtt 
RfRRTR^RTiRT : 

RTg R^TR RTpRRTRt, RfR RRRR RR RRTRR RT RTRT t fRT- 

(RT) 4)Rr fRRTR ^iT 3TpRRTlit RT RRpRlit sfk fRRTR Rl 3RR 
R^TRTRRtf RTIR^RtRf¥R^3TRtR3TgtRt ; 3fn 

(TR) ■^RTRTT4^%g3RR3RRr!:t 

RT RR STpRRTTit RT RRfRlit Rtf TRRT (i) RT TRg: (ii) f[ R?TT 
fRfRfe fRTRt fRRTR^RTT RTRT RT fRRTR^Rtt RfRRT RR^T RT ^ 
^R^RTI 

(2) RtfitgR STpRRTlitRr RRfRTit, ftro4 RlRltRR^tRRT ri^ 
^TfRRiTf^FTpchRl <RpRditPRRIil fRiRI %RT PRRI^ Rildl 
t, giR tRT RTl RR R«R Rtt RJRRT ^RTI 

30. RjRRT3RRRpRRT3TRTR^3RRRRTfR^3TfRRTTitRrcb4Rlil 
RttfRRTdTit - 

(1) f^4^3TpRRTTitRrRT4RlitRTr,f^R?RRRRRRfRTRt 
fRpR Rtt R%RT ^ 3TgRTRT 4 RFT ^ 1RRT3; RT fRTRt STTRRfRRT 
3TTiTR RT 3RRR RR fRRTdTT RT fRRT5 fRTRT RTRT t, RfR 
R^TR RTpRRTlit £[R 4)RT fR^T fRRT RRT TjT RT, RRTfiRfR, 
RRRtt fRRTRTTt 3TtR/RT fRR^ RTT% Rtt RTitTI ^ RR RlitTI 
RRT RT ^Rt STRpR ^ #RR Rft R^TR RTfRRTlit fR^RT RTi, 
PddPTd RT fRRTRRTRtR RRfIT RT R^RT : 

Rig RR 3TRfR Rtt RTRR fRR^ %g 4)RT RRRTT RTRT 
t, RRT fRfRRR 46 4 RRT PlPHld^ Rldd fRR% R?RT RRR 
fRTRTRTgRTI 

(2) RRPtPhRH (l)^3TRtRfRTRt3TfRRTTitRTch4RKlRtf 
fRTRTRRTRtT^RRTRRR^%R3ftT; RRf^RRTRtRR RT 
3T^RtR RIRT RTT RTR^ Rtt RfifiRfM ^ 3TgRR 3f(T RR 
fRfRRRR Rtf gfe 4 RRRR fRTRT RTR7TT fRT 4)4t STRpR Rtt 
RRRT RgRt Rtt STRfR ^ RR 4 Rtt ^ng RT ^fRRt Rtt STRpR 

TeR 4 I 
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499 99 9999, 5p4 6, 2013 (3949 15, 1935) 


994 ; ^ 4n 3fk 44 499 cT^rt 39341 44 44 499 344994 
4 <=b49l(l 41 - 

(i) 4)4 3l44 4 4)919 iS^jf) 99 9TR?9 919T f ; #1 

(ii) 99 ) 39444 diiydd 9i9f44 9i9it4 94'i -4WM4 
£19 94 #49 3 f4f4T 99# 4 994 #49 41 31499 
99# 41 £41 4 9£9^19 4#1994 99 94919T9H 919 44 
4 f4 94 9)9 3igf%Rl 39999 99 4)q| 9lff 4141 94 % 
#T9l4 MR4HWl?9 9999#il9f44 94 4l 

(3)(9!) 9# 31#f994 4 <=b*#ll(l 99 Md^((d '41 ##99 39 ff 
(h(4^(cr 4I 3i4 9rf9T99£i9)4mi9f4949i94#T9 
cRKNNH #9 914 t 4 44 3499 99 (l^d# 9994 
44%#i9#98i9i9l9994'9>l9i9449l4#9! 31999 
3id4(dd t4^4f49t 99 ^=rm 49#rf9£t4^4 
4 srferrt 4 < 4 , 441(1 hit 99 #) 9 i 44 i 4 ##99 4 

9#94 t, 9949994991999441919 (dtMW<=b trot 
3(4 3lf9994 4 ch44l(l 99 3999919 frft; 

(91) 4)4 Md^Pd 4 399 ttllftd 34# cRRMI-H 9# 44 (44d# 
9^99 9# 41 94*9 4 3lf94#9 41 91 944 3# 44 
3#l449 99 (4(449 39 414# 919 9TF[9£f 44) I 

(4) 9# f5F9Tt 3lf9994 9T <=R*l9l(l 94 3M#(d9H (3) 4 
39J999 4 4<^d #14 94 t 3# 3^9d< -9l4d9 £19 
919f99d14lHfa94 39999 99f499I9lt3#3lf9994 
91 ch44l(l 41 9)9^99 959 f99T 9TT9T19li ^9f t91 94 
9#14 949 919 #4 91£4 I 

(5) 99 14# Sit#?!!# 91 <=R*l9l(l 94 19J# 4 39j9#9# 
9^4f49t4 9|^49T9# 393qf91#94 4#T9; 
4 399949913949 4 3949 99 94 #9499 #49# 4 
999199 999 f4# ##9 9) 39J999 4 94 #95£ f4£ 9# 
49999%, 94 ##99 23 4 9999 #419 #4 3# 991 
(c|(H4H 4 44194 9) #4 991 3lf99!l4 91 9>49l(l 94, 
94#9#, 9|9# 9) #4 999 94 3919f999 919919T 99l4 
#999 4 94 9f9f4l#91 4 319# 4 3994 ^9# 4 999RT 
39]9f499 949 949 91£4 I 

31. 919944 4 919 44 3# #9#R 99# 4 #4 9##9 - 4# 
3lf94l4 91 914919) <Mdl(d 91 f4# 9N¥d<=b 9£9# 4 49 
9# #4 4 #91# #419, 99991#T41, #199 9f999 9T 4991 
4r49T f44 31^ 9919)9 f9999 4 91999 4 ^9 4 f9#99 9# 
9l|91l 

32 .94499 944, ^didi 3uf4 4 9#44 t 9 44 4 f49; 4449 
(1) 44 349999) 4l 3444991 f9919 344999, 1947 4 
3194949 94999 9# t - 

(91) 491444^49lM4, 4 3449994319Wi9914999 
t, f44t ^19999 919 99 9144 ^19999 9l4 4 49919 99 
91999 91999R) 9# 41919T 9# 9919|91 31991-39991 


1919111—99094 

919^199 4 91 3T5R98J 99 919159S 94) 4919194) 991 
9|9T I 

(91) 3199) 491 Wf 91 44 4f494 399 9,491(14491 Wf 
4 4499 f49ft 9194 4 9199 4, f49l) 9999 4 FS9191 
99 3999 4) 491 9T 99199 f44t 9999 4 f4T99 4) 
9i4ir 9i 99i4 449 4 f44t f4o9i, 31499 91 3ifw 
99 #t4 919 4) 491 I 

(2) f44 44 944)4 91994, 4 44499199999949^9 
9199 14 99499 99 4 9199 4) t, 9?14999 9) 991 
9199 9919919 49 99 991499 91494 44 9^999 491 
99 99 94999 91991 % I 

(3) 94 944) f9l4 44 499 99 91999 4 491 91 991 
9|91 f494 9^4 9T 1491999 9199 4 9^91 3ft9 

39491,9F9 4 igi^r, 444 9r4r 4 999 44j4 444, 

49!'599991, HHs4d, 31999 3^MU| 4f44 9f9979T 

tl 

33. 99^9 4l - ( 1) 94 49994 91 944), 9^19 49994 4 

3TJ9T99 4 f4919, f441 44, 9lf9f9 91 49994 H9 
991(ddf44 49 4 999 4 99^9 4)4 I 

(2) 99T94 3T394 3M(9(H9H (l) 4 319# #91 9911 
99T 94 49994 91 9l49l4 4ll 91^9 4 999 9199 
99999 919F9 99999 31991 44 4 4% 91 f4l) 91l(9li 

4 394991 41 94911 

34. 4999491 49l(l 499919 4 cRl4sRH - (1)94 341^14 
91 9144), 949 49994 4 94 9^4 4 f9919, 94 919T2f 
91 f44 34449 9RT 9Ff 94lT 9T 44 99999 99)999 9# 
94lT 31991 3l4 99919 4 91 f44t 399 3lf9994 91 9l49l4 
4 99919 4 39944 f44) 9919T 99999 4 919 9# #9 : 

94 19 44999 4 94 9rt f4444i 4 91^94) 44)- 

(1) f44) 349994 91 9l49l4 4 99919 4 91 f44) 399 

349994 919l49l4 444444 9199199199 4 31999 
99 9r f44 44 ^44 4 f4 f44r 4 4 444 49r 

9441, 399tf4 91R^J9 99 4 9l49 34 3 h1m9|RcR 
9^4 99 44 f94^ 91999 9914 ; 34 

(ii) 3lf999M 91 914444 4 999 £19 399114 99999 
3# 99% 99999 4 wldjPd I 

(2) (91) 943449449l49l414943449449l49l4 

99 4 41 919^1 99 4 4 3T49S1 99 4 £49 4 949 
44919 4 f44 44 91999 9919I9 4 %£ 9£T 4 4 
f4£ 3c4ld 4 91?9 41944 ; 

(9i) 44 344n4 4 9i49i4, f44 95999 49 4# f44 
34494 4 994914 4 99999 4 f4£ f494 9?999l 4 
4tr 494 344n4 4 9i49i4 4 f4i^ 99999 4 %£ 
44 99 91949 41 9l4ll 1 
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35 . 4qMdimqm-4)i34qmT4mm4qi(l, 444me4)q)qr4 
qiqfqq f4qq) 4) mm qqr4 feff 4) qm4 tg f44) qfqm 
q4qmi4qqm):? <M¥dmqT3FqqT^qmqq4Udq|ll.mqT 

^FT^^TWR^^TT I 

36. sqfqmq - 4r^ srfqmK) mr m4qi<l, qm mfqmnc) 4) ^ 

43[q)414q[q, Pm41 ymk4 Pm4) 4qn4) 

m »f 4 4tf 444 ^TIFl m 3?m q)44 4 %TT qmq 4 m 
qq^ qm 4 344m4 4 fmq rft q# 44rr m q4 qqlmk q# 
m4qqT3TmmqqT4qqq4)qmq^q4)m4n I 

37 . mqm ymfii4f mr qq4m - 4r^ 3rf4mi4 m m4qi(l - 

(m) f4q4q4mqimq4)^4qqT4q4mmq4q, sfrqfmr) 
m 3FR yiHHlRl 4 TMfRcT 7RWT qmq 1%# 444 mi 

T^snRTeRq^ ; 

(q§) 3rqq)i*j443qjmq4dUH Pm4) mdq>44), 44444 
m srt wrftpqf 4 qmq 4 q# qtm sftq ^q? mFT 4) 
qrmmqTmm44qq4mfef4q44qrqmqq4m44r 
4 Ph^kh 4 44 44, 44444) m qm444 mqr f4q4 
qmq 4 q[mmq q qt ; 

(q) fmq)) m4qpHm qmqqqfmq4mqm44, 44444), srt 
qrmf44 4 qq4q 4 fqqq q|m ; 

(m) mdmdi4)f44q4f4q4m4qPdmqmFiqqm4qqqq4 
4m i 

qqmtmqm - ^q? fqfmrq 4 q4m4 4 fmq; ‘ ‘ qri44qm w ” 
4444qrrqmFrmqfqeq3444qtm4mqm4), 444mqm 
^ simm q4q mqqim4tm qtm 4) sFjqfq 4 m4)ti 

38. 4ft ddiUd - 44 344m4 m m4m4 mpfqqm qq 44 4qrr 
m4q4m4q4f4q4q444qm4teq4)4rfe4 sqmtr i 

qqmtmqm - iqqfq)mqq4q4m44)mq;‘‘4qm4teq’’4 
3FF4 qmrm qm 4 m srqmm qm 4 fmqfmfeq 3imraq)m 
4f4mqm4mT5mmqmq4)t- 

(m) m4fm qq4 44 qwr; 

(q§) 4 ft 4) mq m spj4q ; 

(F) 4FT44?T31^gf4F4; 

(m) 44 3m4m mP;m f4§m ; m 

(4) 3qq444 m4fm, 44qm m 4q-4ffem 4(q qmfq m 

3rrqqqT i 

39 . mf4F4 - ^ 3i?mq 4-^4qr4) f4f4q4i qq qfeqq qmq 
fqm4ii4qF344m4mm4m44mf4mq4m4qmqm 
tmmtmrmT, sm^im m fqfmqm qqf4fq mqm t m 4 44 
mm mm 14r 44 4 fm) 4 %q m4mrm t m ^qi4 3i^4f 
4 f44q 41 m 4r smqnqFf 4q mm 13i?m qmmq 4 f44) 


3im mm mr 441, fmqfmfeq 4 4 f4q4 qm m 344m 

mfem) m m4 4m, m4q :- 

l. 344mrq): 

(m) 44)mrf44 

(i) qfqfqmmm; 

(ii) q)mr)qmq4f4m ^dd^Psfqqrfmmmm4mm; 

(iii) MdinPd 4mm ; 

(iv) 4rmrqT3Ti4m4Tmqr4m4)fff4qT)q44q4qmfq 

m mq4 mm m mmfmqf m 44 3im qm4f 4 qqjm) 4 
mm4 qfq mFmt; 

(v) q)mr)qmq4fmm4q44 3mfqm4)srnfq4%q 
qqm tqqmq 4 fmqqq qmq qm mam i 

(q§) ^mmf4mi 

(i) f4mm39 4mqf44mq(i)4q4g:(m)4 : )Tm(v)4 
mm qq44q 4 f4mm f44) fqfqfqm sp 44 4 fmq qm 
4 ?fftf 4 ^q? m4 4 sfF 444) qrf4r PdHdi qmq mm 
m4 f4 mrr 3qfqmi4 44) m4t 4) smfq 4 4qm 4m 
^fem3mP4d m4iimq434qmTr44)3mfq4)qimf4 
qq m4) m mn4 4m 4) m4 ^fe4 4 qq4m m4 m 
qmq 4m mm4 4m ; 

(ii) PHHdq4mmqq4m4t ; 

(iii) 34qmr44qrfq^f4 ; 

(iv) 4qr4?mmmm4m4t144mq4%qf4[4nq444); 

(v) Md^Pd4 mmmd: m4 Pd4iqd4fmq;fm!4m44)i 

qqmtmqm : fqr f4fmm 4 qmm) 4 fmq, fqmfmfeq m4 

mfm 4) 4)44^4)31144), mqfq :- 

(i) f4qff 3qfqmr44 : ), mqqd4) Pd^Pki 4f44qdi^K, 4 
mo4 qiqm f4mr t, f4mm)q q4mm m q4m m4)4 qq4 
4 ma4) siqrqmm 4 miqq mo4) qm m 3qfqm 4mmfe 
4)4qmr; 

(ii) qm?n4q qrq qm4 4) sq^q^mm 4 rnqR qq f4qf) 
34qmi4 4 qmq 4mrmq 4 mo4) q^m4q qq 4mrqfe4 
4) 4mm ; 

(iii) f44) srfqrnR) mr mq mm 4m qq 4 -fmq qrnmqm 
m4mmq q 4m m 4 f 44 q mqm, fmqi4 fmq qm f4miq 
mq4 mm 4 qi4m f4^ qqr4 fmq qqr4 mq4 qq 
f4mq qiq4 4 qmrm qm mjFjm qm mm t; 

(iv) 4F444fmq;q44m-34m4^q44m3^mrqTlqm 

mr4qif44 4 mfqq q4r 44 mrr4 4 fmq; f44) 344m4) 
4) mFqfq q4 4mm m qqfqq mqm ; 
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(v) r^SERR itS qT qq q4 FIHNH f## 3#iqqff qq 

sttor -qr fe ^ f#qqq # qqqrq qr qq# 3nwi # 
3T4iq^ qwrfe 3Trqrft qr ^ T^'qr qq ^ %q; 

spqpjqq qqgn qqr, rdHdiffqqrqqqr qqnq#i ; 

(vi) qM^qff 3qqfq##qqqT qq#siq if faqft sprite 
qrqq#f#qqM^qrf#iqqf##3#qqr#qq,qqqff 
f#^#f#qq#qTfqqqf qqqr##qftq#rrqfrwfqq 
qr#qT# 311### 3qpR^ffqqTqqq4qqrTq#T ; 

(vii) qfqfq^fqq qi: f#qf sifqqq# qq qq# qqr qqqq # 
qqnq#t ; 

(viii) fqqqt srfqqqt qft- 

(qr) f^^t^qrqqnT^3i^^3i^qr3^8Tiq)tfqqq^ 
fqgqq qq srqfq qff qqrf# qr, fqq# f#q q# fqjqq 
f#qrqqrqrqq#^qqqfff#jf#r#f#iq##3ifqR ; 

(n) f#ql qfqqrqiqqR^ q#r f#jf#r, ##qfqqqiqqn; 

# fqqqqf # 3Pjqq ; 

(q) #q# # qrq qq #, #qT qff qqrf# : 

q^fqfqqq 39#qqfqfqqq ( 1 ) ##q(qr) qffqq 
(i) ^qq(v) ^qqrf¥qfe#^qnf^q^qqifqqqt 
3 Kr qq qqr srMfqq q# qff qr## qq qqr srfqqq# qfr 
fqrfeq # f#qf#feq qjqqr q# # # qr#, - 

(i) q^ qq 3qqiff qit qjqqr ^qr fqq^ 3qqq q4 qq^r qqq 
qnfqiqf # 3#ifrqq qq qwrq f#qT t; 

(ii) q#4jrqn#fq#qqffqirf4i# lsf^rqffsrqfq###?; 
fqrfeq 3 qfqq^r qq qrqq #tr qr#r # f#q ^fqq^qq 
3iqqq ^ 3?R srfqqqqt ?iq qq^q qfqq^r ^ qiqq, qfq 
qf# #, qq qpqri # qqwfqqR f#qr qrqqn : 

qqg q? % qrqq fqf##q qgn qnfqqqf # # f#qf qrfqq 

# srfqqrqq qrr qfr i 3r#q q^rq qrfqqqqt skt fqfeq 
qq # qqq^rfqq f#qf 3r#q # fqqrq, q# f#qr qrqqn 
3f(q Pdfeid # snqrqqr sttM qfr PqiPqd f#qfqqr 3fR 
3#tqrqf qfr fqq; f#rr #k qq qfq # f#q f#rr f# qq# 
qrq snriq qr snqrqf qq qqq #1 3#r qqq qft qfqq^r qq 
^fqqgqq siqqq q|, #qr qfif 3q^q qrfqq q# f#qr qnqqr i 

qq^ qq-3f[q fe qfri qfq q# qf) qiqqft, qfq- 

(i) qfq qiqqff ^ q^iqrq qrrfqq tr qrqr t, tqi qq qqq; 
q#r qr qq^fq qq qq: srMfqq qr# qq srrqrc q# t; 
3f[q 

(ii) tqi^ 3#[qqq(q?rqqqqq?n3Tf qjqqrqiqtqittfqqqf 

qiqrqiq 3fk qq qq qft qjqqr qt qf f fqqqq qq tRT 
cKMK#f#qqr##q#qr ; 3 # 

(iii) 3#[qq^qq)qq qqqq qqT3TT qjqqrsnqr qqiq Tf 
q###qqfrq#^#q#qrKqr4%qrt; 


2 . qnfqnrf: 

(qr) ##?###: 

(i) qftfqqr ; 

(ii) qq^fqq^qfqqrqr f#qf## 3##rfeq qqrqr ; 

(iii) wqiq^qqfqqrqrtqqfq^fqq^rq^fefr^qqqr; 
(n) ^rqrrfqrqi: 

(i) !*Tftr ; 

(ii) wqrq^ qqfqqrqft qqfq^'fqrq'^qq'^fe (^feqi) 
Mqqqr ; 

(iii) fqqrq q% qiqq #n ; 

(iv) qfq qfri qqfqrfl^ 3ifqqKjq %qqqrq qq qfq qrar t 
qrqrq^qff srfqqKjq srqfqqqr 3qi^ fqTqqq qqrq 
qqr %r qfr qqrqr; 

(v) 3qrqi^wi ^hi qrqrqffqqlqq^Pdd,Pdi^diq#qiqf ; 

(vi) qq^fq : 

q^q^qifqqqffqrqfqfqqq 39^qqfqfqqq ( 2 ) ^iqq 
( ii ) qff qq (i) ^ qq ( v i) t[ qqr fqfqfq^q ^r qrrfqrqi qq qqr 
■qfqqfqq q# qff qrqqf qq qqr - 

(i) 3q^q q^q qrfqqrRf qrq %feq Tf qqrT^fer q qr 3frr 
((hi qfri sq^qr, %feq ^ aqfrq (arrfrqr) qfr fqqfqq 
fqrqfqqi 3fR qqfqqf qfr fqq fqqr 3fk ^Nr fqrq fqqr 
qrfqr qqf fqrqr ^rqqr 1 

(ii) IMfqq ^ qifrq (qifrqr) qq qqq ^r 3fk qqq qfr 
qffqw qr^ qq ^fqq^ qqqq qqn q# qq fqqr qiqr 

t: 

qf^ qq 3fq fe qfr^ qfq qqqr qff arrqqqqqrr q# qrqf qfq- 

(i) qrqrqqtRTrtfqrqfqqrrfqqqfqrqiqrtqr qftqrqq 
3rrqrqqqrq qqrqr qq^fqqqq^srMfqqqq^qqqff 
t ; 3fR 

(ii) tqr^ qqfqqf qfr qqqq qqr3fr qjqqr qqf qff t fqqrf 
qqr qrqrqq 3fq qq qq qff qjqqr qf t, fqqqq qq fqr 
qrqrqq^fqrqqrqiqrq^qr; 3fR 

(iii) qqfqrff ^ qqfqq qqqq qqr3fr qjqqr qr sni^ qqrq 3 
4qq ^ qrq qfr 4^qq ^ qqtqrq qq ffqrr 1 1 

40 . qfqqr qq 3#rqrqq - qgq qrfqqqff qqr fqfqqq 39 qff 
3RT^T3ff qq srfqqqqq fqqrr qr q^qr - 

(qr) qfq qq q«q fqqqf srrqq qr srfqqrqf qr qqfqqf qq 
qnffq srMfqq qff qr# t, ^Tiqiqrq qr #qr ^qrqiqrq tt 
qqrfqq qq f#rr qqr t ; qT 
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(71) 95T 3#RTRt 9T 9)49l(l 94 377774997 37l49 41 377917 
57f79g5l 4 95C19r99rt; 

CO) 951 37f9997l 97 9)49l(l 9977 5t99rt ;97 

(9) 9^7 14774 379 9979 4 37f9997l 97 9>49l(l 94 ^7194 
777799r 49T 3779»7 519971; 97 

(5) 95T ^fcki^oki 5574 faPm 39 91 379)9 PclPdidOd yfsMI 
99 W 97791 79»7 95f t ; 

575(^95 39 94 374^34 99 99 99737(97999 9# 1479r 97 

779197 99 997 477T 9774 91 971791 94 144719 59 4 3#T%fe?T 
347 97441779^1 5759 95f 977145971411 

41.979 977494514999 y<9l4l9H - 77319 57(997r7), (d(ld59 
3 7179179 97 1449 37149 570 PtrMiici 94 59979199 977 
774)91 - 

(i) 37f99717t9459r4, 97l4 49T 37f997[7), 91977 37(997171 
715^997 499919 41, 1977^195^4 9) 14<11 fiN 37179 
949l4)t; 

(ii) 9>49l(l 94 997 4, 44999 39 t£ 379)9 979 9774 4l 
14759714 37f99717) : 

■973 77879 5499717) 3794 (c|3<=M(997rc 4 457 4 97l479 14774 
44 37f999t 97T 979 WRld 977 7l4l97, f97T9T 37949 4 
37p997[7), 9f f9777f 399 7779T34 4 yPdPd^Pkl 97 3719; t, 97 
97Ti 97197 71997 74 977 37p997[7) 9T <=b49 111 7t 55997 499919 
4119774)195^ 977494497 37179 94 9^ t, 4)fl 

42. 771979 7779 - 99 1419941 4 19774 919 41 5t% f5 4) 9f4 f4774 
9991 4 f^FT-f^FT M 41 91 37f9997t 97 7797 37f997l() 37997 
5<9 974917) 77^99 99 4 379^79 t 3^7 99 9T9f 4) (9531 
37591777919997 97r49ll%9i 37179 9ft 979) t 347 37?98I 9ft 95 
719 t f97 9194 4l 9*91 347 9f7f79f991 971 *2719 4 7®4 f5 
37(99717) 3f(7 974917) 9T919ft 9T99 77819 5499717) 597 # #11 
94^5 4f37?278r 951445 4 779191147 3719997) 94 9199 77819 
5499717), 379^79 349997) 3f(7 9)491(1 4 r 1 9ft 9199 77819 
9lf99717l 91913t(7 9191 ^ f99S 3TlM 4 77191^ 919 94 9F77t I 

43. 77F37P979 - FT 1419991 4 (9)4) 919 4(5l4f5 4t (dHPdfed 
9999 9519719 9f4 99199 37f99799 f979T 91971 fe 37f99717t 
91 9)491(1 W 377979 99 919) 9197 99T t, 37919 - 

(97) 991 95 37f99799 f9797 979T t 147 14774 37(99971 97 
9)491(1 4(9777 375979 #! 37lf799tt919774 37T97lf997 
979I9R 99 999 97Tf79 f9797 1 97 4)4 ^9f9991 99 79^9 
374f^l9 191197 ^ 37f9997t 9T 9749771 9# 197 99f 
3797^197l 719 4 37f99799199 37%W t97 ^ITT 5f9919997 
59 4 95f 14797 97 77979T1991 34997991 99 35499 
37^99 ^ 97 ^9l9 7799K9-371919 97 47T 379 
949997) 94 tM 97 71454 147199 37?981177T 3759199 
19797 975 ; 


(71) 9f9 37^99 94 97 f99T7 9774 9l 99919 9^19 

9lf99717l 99 99779T9R 91 ^79T t f97 37f99717l 9T 9749171 
^ f9975 3759177919797 97149791 37179 9774 99 99^ 999 
fF9T 97979174 99 37%9 f79l4 ^9l9 7799197 371919 
91 4l4 37^9 97f9997l 94, 771 37«7^T 1777 7799-7799 97 
977 f4f99 f9f4f999 f979T W3) 97794 99 717919 4r4 ^ 
f775 197 997 779f99 37f99777l 97 9>49l(l ^ f979g 
375917797997 9949191 37179 94 ^t^nUlT 4^71^97 ; 

(9) 9f4, 99lf79%, 99#9T79949 3719199744 3799rf997l4 
94 777719 97 f9^F 9774 ^ 9^979 9^19 97f9997l 94 99 
7R tfe 77^99 974974 ^ f9^ 37591777717997 9949191 
37179 94 7TT 779uft t74 99 f9f999t^ 37#T9I79, f9919l9 
979 371599 97 19774 379 44 ^499 94, f^TT 99419 
7799(91 371977 37TT 99 99797 9l f775 97Rf4f^7 %9T 
9T5, 774497 77^41 ; 

(9) f99749 979 371599 91 7799(97 -377977 £T9 

HIHPd^r^ld 944 379^7f99 9^779Tf99717l94 379941X914 
9759 9)497 I 

(94 9^99lf99H7l, 441 f79T4^4l9999(91 3777779497794 
97719 9) f775 374f99 9497 fe 997, 99Tf79f9 37l49 97 
3TlM 94 f97f99 f979T 9T5 9T %5 9R 471 f9f799 4 
379l9 f4f499 39 4 379l9 9lrf79 9T Wf799i 37Mf99 
94975 I 

(9) 9^ 9Tf9994, 4^4197799(97 37749949771?'97f99R 
994 4 95919 5Tlf79 37144199 949TI 

79F19779 - 577 f4f999 4 99194 91 f7T5 f9774 3747994 97 
9)491(1 94 779 377979 ^7 5T9l 99 9997 9759T 9f4 95 
77F79R f997FT 3744499, 1988 (1988 99 49) 94 919 13, 
91914, 919 15 347 919 16 4 99T949499 377774997 9)dNK 
99 ^97 97791197 95 375f99 99799 ^ 1775 97 797 744 4 
994 97791197 95 375f99 9H7F %5 ^ 7TT9 3799154999199 
9919 9779T191 379915lf9991 99 5919 9774 4 f979 7?9711 

4 4 .44997 7379TT19194 4449499 99[4 99 f4499 - FT 14449419) 
379l9 f9774 9t9 ^ 597991 ^ f4l5 944 37f99717l 91994974, 
77^79 54499(194 54 3759% ^ 199119774 44997 ^797719194 
f994999#97t9TI 

45. 4944514^ 55915375517791979799494497 - (1) 9444717 
37f9997l 97 9>49l(l, 41 97579R 91 37l45 ^ 3779T7 57 
f9999T9T9 t 347 91 37f99f99T 94 395 579 977 491 t, 
3755777919797 97l49ll59i ^ 919^754 347 971^ 1w4 347 977 
57 3449 37145 91719774 ^ f9%F 59799 ^ f475 37f99f997 
94 3715 9) 55915,41 4914 77957 9759TI 

(2) 479 37f9997l9T974974 91 PddHHI9l9t, 37f99f9979) 
977(51 ^ 559T9 94 379f9 ^ f4l514774 4199 f99l5 94 
99 579 951599 I 
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(3) ffTT aifqqTRt q 4>4 ^k 1, fflRTqr fq^g 31^|KlHkH4) 
qi4q4l 3TRq qt T]$ t, 3Rfqqfqq qft qftRI RR RRlT 4 
R^Rtqfqgai^INHHkHq qi4dl4l fRT RqiR qqjRtft 
TTRl qq Riq qi4qpiq RTRTRT Riff tf qf# #1 RRRf 
RRW Tf 3ffqq 3Trfq qfRR R# RTR ffq qq, R^R^ff 
sn i 

(4) fRTT arfqqqRf RT qqfqft, fqRTqT fqRqg 31^INHHkHch 
qi4q41 arrfq qft q^ t, arf^twr qft qfte qr rtrir 
qfr^4?F3fR/qrq%wqq#^ T n3fkchi4qi4l 1 iTl'tr^ 
3fR rrt rr afffq qrfq RiftR trf qq aifqqqt qfqq 
fffR (RrtRtR)q) ^^Rqq^Slfqqiq^fqqiqfqRTt 
3T^r RfqTffqffr qrqqr qr w qq wfiqR r# fmr i 

Rwfqqq : ?rt fqffqR q qqrqfr qr fqfrqfqqiR *|Rfr 
aflRRRRH^JldH ftf 4WH frqfqfftr qwf, 31^INHHkHch 
qi4qi4l ft RRrtif3f)RRmqfqqqRrqRr3ffqT arrfq qffq 
frf qq tiqr rt Riqrq 3fk wrfr qq ff#qR Rm qfqqqRt 
qr affqr arrfq qr ar^RTR fqq qrqq i 

46. Pddqd - Rm RTfqqRt gRT fqRTt arfqqqRt q qfRRl qft 
PddPHd fqq rt Rrqrq 3fR ffr ffqqR qft arqfq q fRrq 
arfqqRt qr qqfqRt ffRfqfeq rIrr ffq% qfr qq ?qqR 
trq, srqfq - 

1. fqRTt 3rfqqqRt qft qqrf : 

(3T) TJRT 4dd 

(i) PddHHqfRqfrRTtRqRTf qrqqftRqff RRfqqRfqq 

fqqr rrt fqq qq qq ffqf qr 3rfqqRt, ffqrqR qft 

qRtri rf qf qft rirTri qfr ariwR qR Rq q - 

(ii) qqqrdqqf 3iqfq ^ %tt- 

(q) qqqfqtq?RifqqiqlqqlRqRq7tqRfttq^3#[qiRt 
^qR^%qqr 1/2 qRTqrsifqqn^fqqfqqqTtqRte 
rf ^ qntrq qfr arrwq qR R?r q ; 

(r§) qqqrqfqqftqi^srfqqqq^RrqitqicfttqqsRi^ 
#r rtrt qr %q; qq 4 ?r qq qq ffqf sfq fqqfqq qt 
RPR srqfq f qq qq ff (1/2) ; 

(3TT) Rf : 

fdd®H qft qft 3iqfq ^ %R, qff qftf ff, fqfiq Rf q 
fRrqq, wnf rrtt 3fR spt rrt qft RRFTRr fqffqr 46 
qr qqfqfqqq ( 1 ) qr rqq (ar) qftqq (i) 3fk (ii) ff qq 

fqfqfqq q^rq qq %tq q srrqq q4qR qrf rr q 
srfqqnM q qq) wf q) rtft qrf rr qfr qqqt i 

2. qqfqRt : 

(q) ^qqr %r - 

(i) fqRqqq^R^RftqqrRTTrqrqqfrRqrfqRRfqqRfqq 
fqq qRi ^ %q qq qq fqqif qr qRT qqpqiR) q) fqqfqq 
qrt rtirTri qT q4 qf( qr^Ri qq fqqr r?t q ; 


(ii) Rqqqqqf 3Rqfq^fqq ; 

(q) qqTqfqtqqRifqqFftqRfRRRqfrqRfttq^TqRT^qT 
%qqqq3qq ( 1 / 2 ) qft q4qiRl q fqqfqqqft qTRhi^ 
q4 qf( qRtRR qfr rr r?t q ; 

(ri) qq q4 Rqqrq, qq ^rt, qfq fqqrqlq qfq tt fqqfq 
R^qqqqpqiR(qqRi^fqRTtRfqfqfq (qfqfqfqqf) q 
qqqr q# qiq t ; 

(q) qqi qrq fqRlt qr^Rt 3lfqqqq qq qit qicft t afTR qqq 
qfqqqrr q4qiRl qfr 3ifqqrfqq q# qqqr q fqw4 rr 
R|qqtqr^3Rfqqqqqfr pRMli yifkl qtRTltRIRl W 
qrq ^ Rqqrq^q PddHd ^ qq q4 ^ Rqqq, qqfr ^ 
qr qt Rqqqqqt qr, 3 ?r qfq 4 fqqfq qqtqiRt q qq^ 
qfqfqfq (qfqfqfqqf) qr qqqr q# qr4 qfr qq 4, qq 
^qqRi^qqrqri 

(aq) qfr: 

fqqrqq qft qft srqfq ^ %q fqfrq qfr ^ fqqrq, qfq qfri 
qr, qqqri qqr aftR aqq qqf qft rtr^rt fqfqqq 46 q 
qRfqfqqq ( 2 ) ^ Riq (3R) qt qq ( 1 ) 3fR (ii) ^ fqqqqr 
4 qq fqfqfqq qqq qq %q rr qrtqR qfr rr q qqtqrfRqt 
q rirh qq4 qfr rrir qfr rr qfr qrqqt: 

Rfq qfri 3Rfqqift q qTfqiRt qq qq qtqq fqqfq qfr qr 
yrqH rtrt qqf qq qqqq q# qrqr qq qq qq qq qrq 
qfr qrw q# qqqr t fq qq fqRrt spi fqfrqq, qqRqR, 
^ffrq^rqRTrq4q#qRTrt: 

Rfg qq atR fe fqqiqq qf srqfq ^ ^(RFT qfq qfri 3Rfqqrfr 
qr qqfqrft, arRqt srfqqiqqT qt arr^ rtrt qqf ^ qqqr 
^qrffqq qr qiqr t qt qqqft ^qrffqffr qfr qiftRq qfr 
qfri qtqq ffqfq qq Riqq q# tqqrr qTRRTr 1 

47 . qtqq ffqtq qfr ^ rrj# - fqRit 3#rqiRt q qqfqrfr qf Rifq 
qtqq ffqtq qfr ^ qqt arffqr4 qfrfqqr 3fR tq ^rt fqir qrr 
aiRfq^q rm 3fR 3rpqqrqr, qfq qfr4 qr, qfr qqt fqqqr qfr 
qRjqftqtqTRTTti 

48. fqfqq arqfq 3frR qqq^s fqqqr qr ffqqq - ( 1 ) q^q 
RTfqqqft, qnffq 3RfqfrfRq qqf Riqq, qq fffq f rr^rt fq 
qqr 3RfqqrRt q qTfqifr qf qtqq ffqtq qfr 3itR qq RfRqrfeqf 

qf qq f^r ffqfqq ^ ffTR q qq 3iqfq ^ %tt fwr q^- 
tfqfqqratq q, qfq qr 3fqR Riqq fqq rtcrit 3fR qfq q^rq 
Rifqqnft quit aqqq fqfffqqq qqq t ft ffir qfr# arrfq 
RTffq q# fqq qTRRn fqRiqq Rqrq 3RfqqriRt q qqtqiRt qf ffr 
qtqq ffqfq qfr qr Rffqq qqf q?q qf 1 

(2) qRT3Rqfqqf, fqRl^#rR 3RfqqRtq qfqilt fqffqq 

wit, qffqRT^qqqq Md^dq^fqqqrartq^ft 
rr fqqf q^ arqfq q qo^ aqqq q^rq qfqqqft wr 
fffq qff, ^ rrr 4 qft wo^fr 1 
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49. 39949 97T 3499711 - (1) 94^ 3#RTRt^T 9>49l(l FTM 
97 3T#T 7irf4i f97l4 3TI^T 4 f9975 44 3949T 94 ^Tf4 94 
9r4l9 4 45 f^T 94 319f9 4 4cll fMwi 50 3 dfVdRsId 
3?%t 9rf997i4 94 siqtn 971 tt^ht i 

( 2 ) srcto 59f99n4 srfwnci: srqteT q4 nif4 q4 9i4n 4 

w ttrt 94 3949 4 *ffcrc srqtei 9 tt 9t 49 4ii 

3u4?r-qrfci 9 t49t 1 

50 . snf^r 9if997i4 - 44 3949 4rRf4fe9 4 im q4 79974 - 

(i) 44 31S98J im n499n4 t; #1 

(ii) 31?^, 73f^ 94^ 399 349974 im-g4997l4t I 

51. snffa 94 34314 - 9497 srcfcl 4 PHHRrlRsId 34311311 971 
W 1491 WQ7TT, 3l49 :- 

(i) 

WQTTt 3)4 39l4f319 4(1911 34 3lf?T919 ^KI4H1 4 
(Idd 44 ; 

(ii) ^l444^47ff4l7 9799 349#43i49R44 PdH9d 
•3TRTR f49T t #1 99 394 399 4 7j4 44 ; 

(iii) ?n4 4fed sr^fra fa rdfdodf49r 799779 ; 

(iv) 9^ F4iJI9> 94 <9fad J ld H9 3 44f99 9# 94 I 

39RI9 5 

999 3fk 94 

52. 979 4^9 34 l4q 44-99 fafWlf 4 4 3T#T l4l 

fir 4 h34i 4^,-14434997491949494491491414 
^^tf4 3^3R^^TCT^3lf^TTchl4Rc|lH^r^THRT^ 
4ih 94 T\i i4ir 94 79999149 4 79974 1 

53. 7979 %R 3fk 94 HRR #4 - f44 34997(4 91 9>49|(| 794 
491 mw tier 4 %ft 3fk wf 45T 4^ 4qi mw 4 
^TCTTTI 

^^4^3#f4nf)^T4i44l(l, 9d^d 7971 

f4rr wm t efr 3497974 ^r 97494 4 %pt sfn 9 % - 997^4 
794 Hl4ll 4 1PT91T 4 799*4 ; 

^^■3f4:%A|f<f4)41 34*997491 9>49kl 947^49(4 
4 ^TTeft t efr %R 3^k 94 739 -999994 n4n 4 TOTRT 4 

54. %PT Tffe - f44t 4dHHH 4 4dddfc, 739 4ddHH 4 5l4t97 

WITT -qi ^T -5R%5 3Rf?4 Tjj) xpr 

^i5> 0.4H1 3raf^-qM^rqaiHim ^^tt tr: 

■qrg 4fri srfljgnTt ^rr 4>44kl ttrt ^ - 9 ?^ f^ ; f^gff 9 ? 
3TR1T %, 1^4 ^’JIT 94 dl(l<9 94 ^TR f49T, 94 4?F 
ffe^TT I 


3TST19 6 

3f4 M<il^u| 99 qm 

55. ^ 9RR - fq roPl^Hf ^ R944r 9T ST^iq^T, 94i 

34w49T9d49i4 rHHrdn=id99nq94^r<d4f^%T3;'qT5r 

iWT, 3T2jtcl :- 

(91) 3TI9lfFT91 : fs4 

(H) f99r9Tf991Rt : ls4 

(9) 94n494^ 

(9) 31919991^4 

(^) f99l9 3H949TR 11^4 3^919919 

(9) 91jf9 : fs4, 3#[ 

(^) 4199 3199991 

5 6 . 4^ 994 ^ %9 ^99199 9Tf9994 - 9Tf9994 9T 

f4f99 994 ?91 9Tf99T9 941 399 9lf9994 f 9 f 499 55 if 
99lf¥4fe f99ft 949194 94 4^4 4 qi^RT I 

57. 7^4 4 i991 91 HS4 4 f994 3#I994 9T 9749l4 94 9199 
19Tl4949lf99- (l) : f9499 3#[99i:4^949I9F94f49r 
91 99791 f, R9 497 94 491 94 -319119999791 3l4%9 4 91 
H^T9 -9lf997[4 RrlRsId 4 3Tl491 H9 f9l4t -9991 94 ITM 99 
9l491 91 9ld-H4l u l 971 n4911 

( 2 ) R9 974 4^419 971914971194,11^9-9499714 f974t 
349994 9T 974914 94 9T9111R1114914 497 4 3194 
974 s ! 959 97l4 "91 ^94 "91 91 : 

9ig 9f4 94^ 349994 91974914 TJ19119T9 4 9R1191 
99 3194 34l 3194 9799 4 H9l4i 9KT TJ199919 444 4 
fR9; 9114 ^ WR 91W1997 ^T9f 94 499 f97TT 914 4 
foTQ; "919 4911 

58. : f94 4 91911 394 911444 97l4 99 19H - 94^ 349994 91 
974914 4l 911, R9 997 99419975 3999194^ 31^1 
9R4f979T99l4r,94lsiR91^4l'9191911-3inTTirRR99 
l^l- "91 Rl4 4 94 4919 911 

59. f49f99T9l9 349994 91 9749l4 4 499 31^119 9# - 

19714 44 349994 9T 9749l4 94 9441^414^19# 94 79194 
4l 4999919191 1 

60. 39974997 ^1 - ( 1) 94^ 3499714 9T 97494 7(97 4#S194 
4-qf4lf^ "91 12 97r4f991194 3997f4l97 ^f94l 4119791 

t: 

9ig 7797 H99 4 RR f99 4 34997 94 399714997 759919# 

9479i9i9i4t : 

Tiig 9?- 34 i fe 44 75991 4 199 sitrtrt 9i4 f4fi 34 i 

4494 94 4i4 4% 4 9 # 73^ ^9779 fe 7797 94 4 3 ^ 949 % 

99971 wf99 4 34997 4r R177 | 
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( 2 ) f^ft3rfSR7T^-qTch4^l<l^t'3^^tc(T^-5f8mci?(rf^< 
^^T^I^' 5r ^ TTra ^ T ^’ RFT Rf fTTR RRT fRRRTt 
RT 4 -HHI^Mllclch 3RRTT RT SPjflR 44t I 

(3)(RT) fRTTlt 3#|R!t 4 Rl TTRR 4 fRTTTt <$crk< r4 4 RTTRT RTTT 
R#RTtRf 3HR,pTRcb TSRR 3TR4R4444Tl4R!tT|R4RT 
3TFT RT 4t# 4fTf Rf WQTTt I 

(H) Pr>41 R)4rr 1 RTTTRR4 Pd>41 Rp#STR44RTTRTRirTRff 
4) T]§ 3HchPrHch ?5M r 4 Tjnf RRpR %R RT 44TT4 RTt 
R5RRT 4 MPlRPcfd fRTRT RT TTRTRT 11 RR 44n4 RTt HR4 
fRfRRR-62 4 pRPdfRRi RTR #tfRt RTT R5M 4IRT34 Rf 
3lPdR<=ki 4 J ll I 

(4) ^IchPrHch R5M, RRfRfRRR ( 3 ) R^IIR (RT) Rf 3l4fR 

PdPlRH 64 

RT 3l4fR f44R 3Hchp41ch T|r 4, Wm 65 RT 3l4fR 
RTjfR R5R4, 44 -ptfwr 66 4T 3T#T fqrpr R5RR RT 
f4RTR fRTTTt 3RR W1 RTT ^RRt R! TIT?! TT^T R# Rft RT 
TTRTRtfl 

6 1. MRTfRRnri|£4- ( 1 ) srfRRrrctRT <^4^1-0 r?j 4 rt 4 rtt 4 
11 fRRRf %RRR7f4RRr1%TTrR4 THOpuid pT^l'TlPRRTIT ?|r 4 
RTTRiRtmT: 

r4j RTiRft 4 rt rt rtt4rit hfi rtt4 rt 4rt rt trit? r 44 
44 4 ^ RT[4 WnfWR 124 R# 4t RFRRf I 

(2) 34rrtt4 rt ch4^i(l %4t 4t im 3tr4 Rirr srf% 
MRTfRRnr 4 4 4t Ri ns4 r4 rrirtt 4r rr) 

Pc|!*|tT I P^RTIT^S# RTF RIR^RT I 

(3) MRTfRRTTT RT RRl4 W 3lfRR!T4 RT <4,4 ^k 1 
^^R43TRfR4%R^Rf44^R4RT7?RTR[T4Rn 

(4) 31 PdUHT, 1989 RRT TFRpRd 180 fRR Rif 31RfR Rl %R 
MRTfRRTTT T|r4 44 1 RRR4, 1990 4 240 fRR 4 
SRpRRTRTt pR^lPRRTRlI^TTfRRRftRTTTRTRtt I 

(5) f^3!f?TRI^Rrch4^Kl^PT^'TlPraTT : f^^fTTC; 
3Tl4RR RTT RKtTR 4 RRT RITT r 4 TTF^cT Rlt RFR^ fRRR4 
■^^f^SFrf^RTtl 

(6) RR3T[4RRfRTl4 3MPdRH (5)R43T4^RTTTTiTTRRRFf 
tfRT t 44 fRTTTt RTTTR r 4 RRTR fRRT RRTIT fRTRT RT 
TTRTRrf : 

RfRRfRTmR4RRTr4RRRRTTRTRH4RMtfe44t 
3RRTT TTRR R# 4t Rl R? 3TR4 M^TTIT 3RT^T ^TT 
TT^RTI 

62. #RRt ^\ 3fk 3Tf4fRRT RlRlf) Rf) - 

(RT) RRIR5 srfRRTRt RF <4,4 rk 1 RT RpRlf) |RR RF PdPhcTHI 
t52RT srftrq 4 PrPhcTHI RR^fRR W\ RT fRRRT 4 
rrirt ^#sr r4 r4 rrr4 3t 4 ^Rii 4r rrr Irr 4 
RRTRIRft^nRRtl 


( 2 )(RT) RR : f^R44RT^RRIRT'^cP44TRTTT^%R5/2fRR 
R4 RT 4 RRR HT4 4 RRT RFRT RTRRT f44 RR RTT 
Rp#5T R4 f4n4 RR fR^Rd %RT RRT t' r4 44n4 1^ RT 

fRfRRTTT : i^44Rn 

(ti) 44n4 : i^Rr PCrktii f4n4 344 rr4rt rt4rt4 

4RTfRfR 4r4RIRTt'RT4RT4 RTR RR4^ RIRTTt, ^%R 

4rt1rr1% 34t rtft-rr r4 rr4r rrt rt4r r 4 
RRT ^ Rrm, 5/2 iRR r4 RT 4 RRT RTT4 r4 3TJRT RT 

wr4i 

(R) RRfR7TTt344Rn4RTRT4Rr4R44RT4RRRTRTRR^R 
fRRTT RTRT t RT 4rJRRR 4 RT RtTRt t RR RTT ^rTST 

rttt f4rr4 r4 4rt 4 rrrt rt rr^r fRRrr rrt t rt 

RTTR4 RT^ 4 Rf t, RT R?4 Rl4 ^4 rT RTR R) 3RT RRT 

rrirt tj4 ^4rt rtr 4 5/2 fRR r4 rt 4 44tt 4 
fRfRRTTT : fs4 r 4 RRT RR4 ^ %R 3pp[R fRRTT RTRRTI 

(R) RRT 3tPrR7t4 RT Rt4ri4 r 4 R^qfTRfR RT PddRH r 4 
RTRpR r 4 44n4 : 1R4 RT fRfRRTTT T|e 4 ‘ ‘ fRRR ’ ’ Rl 

RR 4 RTRT RRT t, RRT RTR# 44 tt 4 : fs4 RT PRphcTII 

r) ^ 44 rt rrt r4 ri4 rt# rttr4 44ti4 hr4 

RT PRpchrTHI : fR4 r 4 3TfRR7RR 10 fRR ^ 3 T»t44t 
f^’’3TRfR^RRT^3THIT?4RlR4RRrlRRTRTRRr : 

Rfg 44 tt4 : fRRf RT MRuRT : fRRf PHHPdPsId RTR? ^ 
3T«TRfR RTTRft RRTR 4RT ^ 4fTR 4fRR Rff RT RRuff t, 
3TRfR : 

(i) 3Tf4Rn4 rt r>4rk 1, 4fRl4 RT PRpRicRI r4 

3TRpR ^ 4tTR RRT R#T R4 ^ RffRTf^TRT RPR R?t4 RR 
RIRRIRT : 

rtr Rf4 3t4trr4 rt rt4ri4 44t r4 rt 4rt r 4 
^RffR^RfRRfRff^fRRf ^ fRTTTf 4f RR RT TTRR 4 
R4 Rf44^TRf RRT RRFT Rff 3TRRfR RR RRf RT 4 TTRTRT t 
fe RTTR4 44ri4 : 1R4 RT fRfRRTTT ^fRRf ^ RR RRTRR ^ 
%R TR4 4 4 RR4 3TRfR Rff ^ffeRT RRT 4f RTRRf I 

(ii) 4RT^RRRR4^4(TR4fRl4R4 : fR4RTfRfRKTTrR4 
T5R3t TTRrRRrfRRT 3RRR RT 4RT r 4 RTRRf I 

(iii) 4RTRfrT41chl4fRTTffRFTRTRRT PRpRirTII oRRTIIRI RTR 
Rl4 fRfRTcTR RRFT-RR RTRR RTTRf 4f ^RRT 44 tt 4 Rif 
l^f RT fRfRRTTT Rif eft RT TTRTRf 11 

(iv) RtRRtT^RT PR Pr> cTI I 1 |s4r4tT HI Pd RT fRR 4 RR4 
RT 3TFT ^ R^RT 3TfRRTl4 RT R/4 rt4 4 4rT RR 3TIRIR 
RR RFRRT RRT MRuRT ^TRTTIRf RTT RRRT RR RT^R 
RTT4 ^ %R RTR TTRTRT f fRT 3RT RR R?j4 RT 3T4 RFR11 

TR^tRTTR - RTT PRpHRH RT yRIRH RT fTTR - 

i. “if4cRRT, 1987” rrt rtt4 344rtt4 rt rt4rt4 4rt 4 

r 4 ^ f^TT 20 fRR r4 44n4 Rff-f^T RT fRfRTTTTT 
Rff RTT RIR 4mr I 44f HRRt 180 fRR RRT TTfRRRff 
RTRt % I 
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2. 1 P3dH7, 1987 4 18 3R1J37, 2005 337 3lf337R7 31 

374314 43T 4 l4l37 3ft 4 20 fft7 47 37ll4 47 

12^’3Tr^r*^l37tl^37r3r5T#Tri 

3. 19 3R137, 2005 3 34ft 3#WRt 31 3>43I<1 3 Rt 7 ^ 
43T44l37 3lf33737 18 3R431?34777?4fl773r4 
11^371^34 4 %130143 344731447?^ 31 f4f4l31 
47 ^737 371 3R fPTT #1 447 ^777 ^4 431 4 4(37 540 
147 47 3Rf3 4 HR 33pld 34 3 7135# % 3ft7 443f 
sWdft dHId 37 HIH PdPftbd ^4 4 Pd^HTlR37R71 R4l4 
P^cR R°HHl41 £13 'STRt M4l31 1317 13 4 171]7 
74l3FT17 4l33 343 7l437l 

4. 19 3R1J37, 2005 4, 3434ft34337[43T+43177 fTTlft 
431 4 24 34 ^ 317 14 r 1, 33 3lf33733 90 147 4 

31R477 7?4 |R 13137 c$ 4 %tt 30 147 34 3Tf%f7^7T 

■sfhnft 34 7|777 371 "qT5T 3131 | 

63. 3RPTTRT1|777- (1) 3433743T+43k7 34 3773173 71777 
cT^ft 47 WQTTt 33 37l4 313377ft 77317335777 4l 7 31 3f|7 73 
33 37 r 4 #71 3Rf3 47 RT7 4 7737T 1R 3^3 Ilp337n7 £T3 
37314177747 RlllPdd 7fw«T tl 

(2) 3lf337l4 7T +43k7 47 4^7 47 3l4 317ft 377TTRI7RT 
15777 34 3Rf3 144 47 7137 90 f^T RT 37134 t 73T 47 
7R73 3Rf3 4 477H 360 147 4 34331737314 ; 

131 3713114313414444 4, 3T^, 444 3^4^ 4 
144 3lf331l4 71 374317) 371 3771 720 147 34 3Rf3 7137 
31773173 55771 337 377 713171 f : 

IT^ 73 37414 stf^TTT 31 +43 k 7 47 RCFft 4337 37 
TRTl 4 444 3713133 4 313RT 34 720 147 4 3lf331 
37733173 1771 4^7 377 713331 3fl7 44, ^73 31-jHldd 
^ 7133, 33 4 33^ %1 f3313 3373 3#rf3fe3 

37431 

(3) 38J3 3Tf33717t, 13 744747 4 47H 3733T RRp37 t 
3734 147T7, 3lf337l4 313743l4 34 STRR fsfTTTt 373 
337T7 34 17<ft 4 733 31333) 3TFT 31733173 1771 4^7 
377 713773 % I 

(4) 31733173 1777 34 3Rf3 4' 477 4l7 TR 34 37RR 
3# t 3^7 13 33717 34 Rlftl 1573 34 3Rf3 34 3331 
433^fe'4f7R3#343137ft : 

371 ^^3 3lf337l4 371 33 71313R 31 3173 t f4 

3733173 : 174 34 4^4 4t3l4 3 f474 373 44 37173 4 
3333337 ff 4t 31 f4 3lf337l4 3 3743l4 4' f3333 4 
31R «4, 3? 443 4 713773 t f4 31733173 7577t 4t 
313f3 34 333147FTlfe 4' %134 3R I 

64.1443 333717337 15771 731 f443 : f77l - f474 3#137 t 4 31 
37434 34 7473377, 73737, 3f7317 fTTHF, 373 4 f474 


3443774 31 374314 4 3313 31 f4f37T 7^3 ^31?7 3774 31 
f4r4 373 331371 4- f7R 473 f4 4 r13 T7C37J7 4 314t 437 
f4^ ^ 311737 31417313f7333 f43T 313) f443 37347737 
15771731 f447 34 4^4 4 3171377ft f I 

65. TTjfft ^74 - (1) 37jf7 : 177l4 33 4 1373R4W3171737 
3ft 313f3 34 : f74 W 3ft 3T 71377ft t f37l4 31747 37jf7T 4 
317 34 3744 31 747313 3331 74717 4 7313 4115771 41 
WfTTT 173Tftl, 441 : 174 TfftTTT 343377ft 31374314 34 Tftjft 
431 313f3 4 437 12 313 4 3lf337 7# 73ft I 

(2) 7744 : i74^'f^^’ 5ra ^^ : l^'^ ; 3r ?T ^ r ? r ^ T 

T?377rt 14l77j4l ^<71 4 733 37l4f73147ft 373 7373 
34 ^ ^414^4 77R 34 3R7l 3314 44 37JT13 

^ 773 437 3ft 73l37l41%lf4771T R33131113 3l4 73T373 
73147441311 

(3) TTjfTT^TTl, 147ft 3l%7n3lf3377ft3r 3747l4 34 ^4 431 
313f3 4- #07137 33 414^7143131713777 1, f4n4 
34ft 4437 317137 7# 1 4433713 4 73 317137 4'7737 
133 4' %1 13334 371 1 3ft 4 373 1' 31 1 3ft 737 331 
7f34 737 14344737 4T337 3f4 37? 4' 3R3l7 IT 
313 34 3lf33773 313f3 47 3R3l7 :- 

(37) 433 137 31337 4' 7737 133 4' Iftri ^41 4^7 34 
317 ft ; 

(73) 3lf337l4 31 374314 1RT 77133 137 IMl 3ft 73337 
11431 ^ 3TR3 4 317137 3717737133143T 3T13T 3ff7 
437113474 31d4kd 4 %144 34 77137144131713 
TTftlTI 

66.41113 3R3713 - (1) !?3 3413714 13714 113 71 3773747 
3I7T37 4 3731, fftlj 3R 4 %177134 !7ft 41 ITjfft 4 4(17 
1 5 I 77 47 3Rfl 4 fftri 41113 3133713 437 743T 3 7137711, 

3377 317137 4 33 41 7l473 4 l5l773473733R377 
714 t3 4 753 313 737; 

(2) 15 IT! 34 447 3T3f4 4 437147ft 473 3ll337l4 3 
cb43l(l 47 H777 37 3144473714 4 71477 4 37137 
H777 4 477 3717177143 3n4TT I 

(3) 13113 3133713 3ft 1447 373 137R 34 1^7 4 713 
TT43f7T3 743T 3 TRTll I 

(4) 41113 3R3713 47 1?3 3#I37T4 31 3743l4 4 1447 
3TR ^77) 4 RRl 4 13371717 7# 14313n4TT; 

(5) 44 33133 IMtIt^ 3Rf3 4 4777 47137 3133713 371 
37R7T iftf 17T31 3171 ft 7T 447 ^74 34 R137 3T3 
3rRiri 

6 7. 371R133 473 - 3#137l4 3 3l43l4 47 31117 3 734 

4441431477?417 7334 337 ^P<c3i R177 473144 : 



1422 


^rrccr rrtfrrr, gfm i 6, 2013 (3?rw 15 , 1935 ) 


[rtriii—■ 


RTgRfR3TfRRR4RR>4RklR44Ricbid44TRRRi4 

4 rht rtt 3t4trr4 rt r>4ri<1 4) rrr 4 Rig 4 ttrr 
44rrr 6i 4 ( 4 ) 4 3t»tr4t 4f4r 

RTRRR4kfeR4R4R4Ri(4<44R44Rr4f4rR 
4fRft4R4R4RTi4^TTfRR pR^iPRRRT'iE^Rft 
3RfR^-%TT PclfnilH 61 4RR-f4RRR (4) 4 3 TKt4r 
MPldP^4RTrRTR47Tf44R44 : 

Rig rr 4t f4 44 r4ri(I 4 ttrr 4 f4 4 r 4 4 
R>dTRlFRRTTR44RT4TTRrFRR44t,R4RTl47RT4 
^ fR^RTpRRRT ^ 31^fR ^ %4 %R 3f4 ^T% 4 ^tT 
44l 

68. 44 r 4 ng4 r4 3tr4t 4 4tr rrt 4rt - f4rr srfRRRft rt 
c h4‘4i(l r 4 3iml 3didl4TRHRT7|g4Rr^rgcRi4gTR7T4 
t \$ t ri 443 4) 3tr4 rtt r4 r4 tjrrt 4rt 4ttt r4 rt tjtrrirtr 
4 RTIT Tl4 4 4lTFT RT?4 4 r 4 f4RT RT T?4 I 

69.7^RRR[i'R3T s rTTTJTRT4RT- (1) 3TfRRR4 RTRt4rt 4fRTT 
fRR 3TRRT RR^RR 44tRT RTl4 4 rt RRRF 4 Rl4 RR4 fRRTT 
4 rrr 4 RR RIRTlfFT tlRT I 

(2) 3TfRRR4 RT Ch4^l4 fRTT fRR Rg4 RT 3TR4 RTRTT) 4t 
444 r4rt, rr4 r?4 rr rr4 4rr rrr4 ftr) rr 
3rf4r f4r rptf i 

70. RIFFT 37RfR - (1) 3 tPrRr4 RT Rt4r[4 RRT RR RRRIRR 
37RfR4f4RRTR4 T TTRTf4R§' : 

(R7) RRRRRTRRRIRRR44TTR44TT4f4r4f4RTg?24 

4 4TP 3TR4 gTFT RR 4 f4gRR f3TT RT | 

(n) ^44 rtrr3ttrr[rr;rrrr rrrrw rtt ttr4 4 ttr4 
4tt4 i 

( 2 ) mrrir ttrrr4 3tr4t4tr rrrtr4^ftT : 

(R7) 3#[RR4^44R4RTRT^fRR4fR44lSTrR44rSRR[ ; 
■Hid f44 4 3 ttPrR) r4 3trPr, sftr 

(n) RR4ri4'444R4RTRT^fRR4fR44isnR44rsRR^: 
444 3 t44rir 4 3TRfR i 

(3) M<-U^U| RHRR7^l4431RfR44TR3#[RR4Rrch4RKl 
RR RT gTFT TRH RT cPTT# 4 3RJRR 4 4 RRT 4, 
Rfi444 44 rr rtr 4rt I 

(4) 344rr 4 RT RRpRl4 r4 3T^4r RRTFR STRfR 44 WTT 
RR[4 TTRR RlfFT f4RR4 RI 3TRTJRR f3TT RT, 4rS"lRRT 
RTFTf : 

Rig rrr 4 RTRgfRR 4 rtr 4 ttt444rt' 3trrr 4 44 
RRRT RR4 M<il^u| TTRR 4 TTpRPdd R# R4 ^4 I 

(5) 44fRRft344 rr4rtrt4rt4r4rrwr 3iRfRsigfrR 
R#4r4Rf4:— 


(1) 7RHTRTR 4 fRfR^ W4 4 4 rt 4 31RRf4R RFf 11 

(ii) RRR4 4 rT# 3RRlRt RRTfR r 4 t ITT R8R RT ?RH fR4 
4ftt fe rttr4 4rtc4 rrt trr 4 4ft f4n^ %r ri 
trf4 fr 4 4rrt t, fRrrft trr rt t4rr rt tRicft 11 

(iii) TRHT?TTRRTT^TRR^3Tg4RFtl 

(iv) TRHTRTR RTTt RRTRR RT RRTRT%RR RT RTl4 TTRI RT 
RRTRT%RR fRRR RT TTTR RT RUT 4 11 

3T»TIR7 

rr44 

71. RfR^rf4fR rrt4rr - (l) r4| 3t4trr4rtrr4ri 4f4R4 
rt4rt 4 Rf4sT f4PR 44 rr44 rrrr srfRfRRR, 1952(1952 
RR 19) 4 RRT fRfRfRF PdHRd RFTIRTT 4 rT ^4 RTT 4t t, 
Rt4rt 4 RfRST fRpR RR TTRTR 4rRr af[T 3TfRRR4 RT RT4Rl4 
44 ^'ch SKI 4RFf4fR4 PchRI RTl4RM13TRTRR 4<4d 3T444RR 
^RR44^3TgTTR4mTI 

(2)(F) Rt4ri4 4r^T f4fR 44 RRtN RR4r srfRfRRR, 1952 
(1952 RR 19 ) 4r rr44 rt 3tr4r 3Tl4 rft 3tPrrr4 rt 
RR4r 4 ; RRR 3TpRfRRR r 4 RF ‘ ‘ 6F ’ ’ ?TTr RRR RrfRRRi 
RR RRFT RTT4 fg ^44 TTTRRT ?TR 4 rTT r 4 Ri Rt4ri4 
4rH TRftR 1995 F RRRRf ?TR WfFR 44 I 

(TR) gn RRRT 4RR r4 R^ 4RR RTRRT 16 RRRT, 1995 4 
rrir) 44 i 

72. RRRR - (1) 3TfRRR4 RT RT4Rl4 RRRR TTRTR 3TfRf4RR ; 
1972 (l972RR39)4RR4RfRTRR-fRf4RR(2)4 3TgTTR ; 
FT 4) 3TfRRT 4, TTRTR RR RTR 4RT I 

(2) Rc4RT 3lfRRR4 RTRt4rt 4 PHHPdRsldfTRfR4f4RRRR 

4 frrg rtr 4rt :- 
(R7) 4RlPdgPdF ; 

(71) fJR, 

(R) 44tf4:RTRRRTF PdTl4 RRTR44 SKI 3Tg4fel PlPhcHI 
3TfRRR4 4 RRTR RR 4 3FTTR RI 3R4 4RT 4 %R; 
3TRt T R%, RT 

(R) 10R4R4f44TT4RTg4RR44RRRIRTRR-RR44F ; RT 

(4) RTTR4R44Fg4444RRRIR45TRTF4RTTTRrf4 

4) 4FRTT ; 3FT f44t RRT°T 4 4 rT TTRlfiR RT : 

RTg RTRTRTT 4 RRTR RR^R RR4ri4 4 TTRR 4 FTRR 
RTt Tlf4 RR TTRRITR r4 14rT FT4TT f4RTR 44 RRFff 4 
4RRT RTT 4411 RRT F4 f4 44 RTRPR1T 4 RRTR 44 4) 
f44RITfRlf4l 

(3) 3rfRRR4 rt rt4rt4 4) 44rrrrrr 4 TTf4 r4rt 
r 4 4t 4 rT 3TRRT w r 44 4 3TfRRT 4 RR 4 fTTg gRT 
R44RR4RR44r44 ; 4r3TfRRTRR i5r4444rr4 
3t«t4r44 : 
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Rfefed ffe4t 3 tPrrt4rtr4r(I 4 30 fe4feTRfe 
4 rpj4 rt fe t cfr rr w fe rr 4 30 fe 4 fefeR 
4 rt fe rt4r Tjof fe fe ffe; fe ttrt fe 4 tr fe rt 4 
3i Id Rri Tiffe rt x tt5t fen : 

Rfe r^ fe ffe felt feRRKt fe 4fe 4 4fe w 

RfeR[Rffe7RnfeTRfeRRT3nfetR44Rfen : 

Rig R§feffeffe4f r 4r life 
RwfefefeRfefefeffeTRRiffefRRRj, ^irmi, 
felPlfed, TRR-RRRlfenfe -HHlfel 4Rfel 12 TTRlfe 
feiR4fefeifeR (looRffem), fefe fer RRrffeiR 
fel fe WRnFR RRIRT femfen I 

73. feRRTTT -(1) RRTR feTRl4 RT r4rt 1 srafe Pn^fe fe 
rrr 3Tgrjfe- 3 4 ffe; ng rirr 4 ffefer w 4 fer ferRirr 
fe few fefer fe Rfe fen fernra rttrt r^t w fef t ttt 

feT R? ffeffe RrffeRKf fe TOTTER TTR f45 RTRT Rife; I 

(2) Rfe felRTfe R1 Rifelll fe TR1 RTT 3TRRT ffelTT RRIR 
3Mfefd RT feRT t R4 RTTR1 RRfel fe ffe c1R RR 
3TgRRT R# fen RTRRT RR RR fe RR 4fe RT RRTRTR 
fe RTRT fe RR Rffelfe RITRR 4 11 

(3) ffefe 4t Rife 4 feRRFt RT r4r|(I fe feT ffelTT 
WR 4 felt 4% 4 MPlfedRfefeffeRRRRanpiR 
fe fen rt feRn ffefeT fe feft feft ffeRR fe ffe 
4fe fe fet 4 feg fe i 

74. WRTRfeRRT - (l) RfenfeRRfeRTR4Rlll4fefeffe4t 
4t RTRfer RT RRRT 4 WRTRTR fe ffe Rife 1 1 

(2) RR fepfe4 fedfdOd felt RTR fe fe4Tfe 4t TRfe-IV 
RTfefe-Vfe 3T#T Ph^cR eh)4 fe feRRlil fe ®fR SKI 
RTRifRR feft %fer wfe 4fe 4 wfefe ffer; ri 4 fe 

ffe Rife feRf I 

75. fefefef RT r4r|(I fe 4rT3T1 fe 3FR 4rRR 4 fen - felt 
srffefe rt Rfefet fe fen fer ffefef 3fe -fef ^ srfer 3fe 
feft Spfer ^ ffe 3RT felBF fe Rt RT Rfeft ffeT Rtt 3g4rffe 

■Hep : 

feg ffeft srffefet RT RfeRRf fe sTRJT fe ffe^S ^Rfe 4RI 

fe4t3FRfeRFfefeffeRTRfefe : 

RfeR^sfefeRlfeRRlfel^RrRlfeffe %feRRl4fer4fefe 
feft fefefet rt Rfefet fe 4rt fe fe Rife 4 -q?Ri fe^i 
RRfef felT I 

76. ffefer RT RRfeRRR - 3T?R^ 'TTRR-7TRR RT fe4 3T^fel RT 
ffe^ fet R7 RfeRT fe fR fRffefef fe Rfefe fe R1R Rfe RT 

ferrffe rt 4 fe fe 3TIRR1R rr 4 i 

77. ffeTR fe ^nfe%Ri (1) R?f fefeffelRRi fe TRTRlfe Rfe 
feRR, ffeRRR, RR-feRR RT feft RRT 3TRRT TTRRR RT Rfe 


RRRRfe 1RffelRRf fe 3TRRfe4fe4fRfeRRRfe, fetTRR 
3TpRRTftRf feR4RfeRTRRfe, fetTcrffeRTRlRTtl 

(2) fef fRTTRfe^4 4tITTRRRffetRfefefearfeR 
fe R4 3Tfef RT fe fe Rife ffelRRi fe fefe fe 
3Tfe fe R4 RT fe fe fe Rfe I 

4R. RR. Rfe 
3T«R^f 


3Tfetl 

[ ffeRRR 5 (4) (ii)fei ] 
felfe RTfeR fe RIW 

4, fe/Rtfe/^fe . 

RR/Rfe/fet . 

PHHI^RK few RTRT/RTcft f : 

(i) 4ferffe/f4fe4RRTtl 

(ii) 4ferffef 3TfTfeRlRfeRR4RfeffeRfRRlfetl 

(iii) 44 44 fefe 4 RTlfe Rf% RT Rfe fe feffe Tfe f4 ffel?T 
ffeRT 4 I fef 4l 4 ffe fe 3RRTT RT 4^T fe Rfe I 
4^T ffe4 RTFT fe ftfe 3TT4fe 4RTR 4 I 

3RRTT 

2. 4 Rr4 Pi RSI 4 9 Pd^HRTRTfffeRRfefR few feft 44 4 

RRfeTl t ffe 44 fefefe fe RWR few fe RRR RR fe 
fe W 4 4 4 r 4 RRfeR fe ffe RIRt feTT I 

Ri4n : 

RTRT3TT 

3feTjfe2 
(ffeRR 18 fef) 
ffer fe RfRfeRRl fe few 

4.few 

RTcIT/RTcft ^ffe 4. 

4fe fe 3TfRRl4 RT Rfefef fe RR 4 fe RRT 4fe 4 fe fea RrftR 
RTfeRR 4 feRR R1 Itfe 4 gfe 3feR RTfe fe RTRffe 
RRT fefRR RRRRf 4 fferffe fe RTT Rfe/Rfe I 

4 fet few RTRT/RTfe ^ffe 4 RRT 4fe fe Rife 4 4fefe fefe 
TJRR RT RRT 4fe fe RTR 4fe Rfel Rife ffe4t fefe 4 4fefeffe4t 
Rfe fe fe 4 fefe TTRRT RTTfe ffe ffeRR RR 4 3TRTR fefe fe R 
fe rrr Rfen/Rfefe fe r # fen ffer fer fe ffe ffefe fefe fe 
ffetw Rfe fe ffe 3T^RR RTfer/Rfefe fe R fe RRT 4fe fe 
feRRR 4 ffe4t fet RT feRRTfRRR RTRlfe fe R fe RRT 4fe fe 
RRIRR 4 4feft RT RRT 4fe fe RTR feR RRl Rife ffefe fefe fe 
ffe4t RITIRIT RT ffetW Rfe fe 3TJRT RRR RfeRT/Rfefe I 
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BARODA RAJASTHAN KSHETRIYA GRAMIN BANK 
(HEAD OFFICE: AJMER) 

BARODA RAJASTHAN KSHETRIYA GRAMIN BANK 
(OFFICERS AND EMPLOYEES) SERVICE REGULATIONS, 

2010 

In exercise of powers conferred by Section 30 of the 
Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Baroda Rajasthan Kshetriya Gramin Bank, after 
consultation with the Bank of Baroda being the Sponsor 
Bank and the National Bank for Agriculture and Rural 
Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely :— 

CHAPTER -1 

PRELIMINARY 

1. Short title, commencement and application - (1) These 
regulations may be called the Baroda Rajasthan Kshetriya 
Gramin Bank (Officers and Employees) Service Regulations, 
2010 . 

(2) They shall come into force on the date of their 
publication in the Official Gazette, 

(3) They shall apply to every officer and employee of 
the Bank : 

Provided that they shall not apply, except as otherwise 
provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to, - 

(a) a person employed temporarily on daily wages or to 
such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the 
Central Government, the State Government or any 
other organisation. 

2. Definitions - (1) In these regulations, unless the context 
otherwise requires, - 

(a) “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976); 

(b) “Appointing Authority” means the authority 
prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Baroda Rajasthan Kshetriya Gramin 
Bank established under sub-section (1) of section 3 
of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of 
the branch of the Bank; 

(f) “Calendar Year” means the period commencing from 
the 1st day of January of the year and ending with 
the 31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in 
respect of officer and the General Manager, in respect 
of employee: 


Provided that if there is no General Manager, the Chairman 
shall be the Competent Authority in respect of employee; 

(h) “Duty” includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is 
on joining time, 

(iii) period spent on casual leave, special casual 
leave duly authorised by the competent 
authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to 
other organizations; 

(i) “Emoluments” means the aggregate of salary and 
allowances, if any; 

(j) “Employee” means an employee of the Bank as 
classified under clause (b) and (c) of sub-regulation 
(1) of regulation 3, and includes such employee 
whose services are lent to other organizations under 
regulation 75; 

(k) “Family” means and includes the spouse of the 
officer or employee (if the spouse is also not the 
officer or employee of the Bank) and children, 
parents, brothers and sisters of the officer or employee 
wholly dependent on the officer or employee but 
shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified 
under Clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the 
officer or employee in a pay-scale including 
stagnation increments and any part of the 
emoluments which may specifically be classified as 
pay under these regulations. 

(n) “Regional Manager” means an officer holding the 
charge of Regional Office of the Bank; 

(o) “Salary” means aggregate of pay and dearness 
allowance. 

(p) “Sponsor Bank” means the Bank of Baroda. 

(2) Words and expressions used here in and not defined 
but defined in the Act have the same meaning as assigned 
to them in the Act. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 
APPOINTMENT, PROBATION AND TERMINATION 
OF SERVICE 

3. Classification of officers and employees - (1) The 
officers and employees of the Bank shall be classified as 
follows, namely, - 

(a) Group ‘A’ - Officer 

Junior Management 
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(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the 
Chairman may designate the officer, as Branch Manager, 
Regional Manager or General Manager, depending on the 
work or functions assigned and the scale of the officer. 

(b) Group 'B' - Office Assistants (Multipurpose). 

(c) Group ‘C’ - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as 
requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees - Notwithstanding anything to the 
contrary contained in these regulations, the Chairman may, 
subject to such general or special instructions as may be 
issued by the Board from time to time and in consultation 
with the Sponsor Bank appoint person(s) in Group C on 
casual basis for a period not exceeding 90 days in a year to 
meet any exigency. 

5. Appointment of the officer and employee in the Bank’s 
service - (1) The Chairman shall be the Appointing Authority 
in respect of officer and the General Manager shall be the 
Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of 
General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in 
the Bank shall be made in accordance with the rules made 
by the Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in 
the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be 
specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with 
a person having a spouse living, or 

(b) who, having a spouse living, have entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to the said post : 

Provided that the Appointing Authority may, if satisfied 
that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage 
and that there are other grounds for so doing, exempt from 
the operation of this regulation; 


(ii) every officer or employee on his first appointment 
in the service of the Bank shall furnish a declaration 
about his marital status as per Schedule - I. 

6. Scale of Pay and Allowances - The scale of pay, 
allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in 
regulation 3, shall be such as may be determined by the 
Central Government from time to time, under sub-section (1) 
of section 17 of the Act. 

7. Commencement of service - Service of a person 
appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with 
the terms and conditions of the offer of appointment made 
to him : 

Provided that in the event of his joining in the afternoon 
of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(1) An Officer directly appointed in Group ‘A’ Post shall 
be on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 
'A' shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period 
not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or 
Group ‘C’ shall be on probation for a period of one year 
which may be extended by the Appointing Authority for a 
period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in 
Group ‘B’ shall be on probation for a period of six months, 
which may be extended by the Appointing Authority for a 
period not exceeding three months. 

(4) Probation period of an officer or employee shall be 
liable to be extended within the permissible limits to the 
extent of extra ordinary leave availed by him or if in the 
opinion of Appointing Authority his performance was 
dissatisfactory during probation. 

9. Confirmation - (1) An officer or employee shall be 
confirmed in the service of the Bank if in the opinion of the 
Appointing Authority, the officer or employee has 
satisfactorily completed his probation. 

(2) Where during the period of probation, including the 
period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as 
the case may be, is not fit for confirmation in the said post, - 

(a) in the case of a directly appointed officer or employee, 
his services may be terminated after giving one month's 
notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ 
to Scale I of Group ‘A’ or from Group 'C' to Group 'B', he may 
be reverted to the post from which he was promoted. 
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10. Termination of Service by Notice - (1) (a) No officer 
or employee shall leave or discontinue his service in the 
Bank without first giving notice in writing to the Appointing 
Authority of his intention to leave or discontinue his service 
or resign; 

(b) The period of notice required shall be, - 

(i) three months, in the case of confirmed officer or 
confirmed employee, 

(ii) one month, in the case of officer or employee who 
is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), 
an officer or employee shall be liable to pay to the Bank as 
compensation a sum equal to his pay for the period of 
notice required of him. 

(2) Notwithstanding anything to the contrary contained 
in sub-regulation (1), an officer or employee against whom 
disciplinary proceeding is contemplated or pending shall 
not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and 
any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take 
effect unless it is accepted by the Competent Authority. 

Explanation. - For the purposes of this regulation, disciplinary 
proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under 
suspension or any notice has been issued to him to show 
cause why disciplinary proceeding should not be instituted 
against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement - (1) An officer or 
employee shall retire on completion of 60 years of age : 

Provided that the Chairman may, on recommendation by 
the Special Review Committee constituted under sub¬ 
regulation (3), retire an officer or employee at any time after 
completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be 
retired under this sub-regulation unless notice in writing 
has been served on him at least three months in case of an 
officer and one month in case of an employee in advance 
or an amount equivalent to three months pay in case of an 
officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof : 

Provided also that if an officer or employee aggrieved by 
an order passed by the Chairman, he may within one month 
from the date of passing of such order, give in writing a 
representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board 
shall take a decision within a period of three months, - 

(2) Where the Board decides that the order passed by 
the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not 
passed the order. 


(3) The Chairman shall constitute a Special Review 
Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be 
retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to 
time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation:— For the purposes of this regulation, the officer 
or employee, - 

(i) whose date of birth is first day of month retire on 
superannuation on the last day of the previous 
month on which he completes the age of 
superannuation; 

(ii) who attains the age of superannuation on a day 
other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION 
AND REVERSION 

12. Record of Service— The Bank shall maintain the 
service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and 
shall contain such information as the Board may, from time 
to time, specify in this behalf. 

13. Seniority—(1) Subject to the provisions of sub¬ 
regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, 
the Bank shall maintain separate seniority lists for each 
cadre of officer or employee and category-wise seniority 
lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at 
such intervals as may be decided by the Bank and circulated 
amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in 
a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale; 

(b) where there are two or more promotee officers or 
employees of the same length of service in that cadre or 
scale, their inter-se-seniority shall be reckoned with reference 
to their seniority in the immediately preceding cadre or 
scale; 

(c ) where there are two or more promotee officers or 
employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined 
with reference to their seniority in the immediately preceding 
cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers 
or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised 
pay scales circulated by the Ministry of Finance, Department 
of Economic Affairs, Banking Division, New Delhi letter No 
F-2/17/79-RRB, dated the 29 April, 1980 are adopted by the 
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Bank, may be so reckoned that all erstwhile Field Officers 
and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or 
employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No 11- 
3/90-RRB (I), dated 22 February, 1991 shall remain the same. 

(5) The inter-se-seniority of officers or employees directly 
recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their 
selection : 

Provided that if officers or employees recruited under the 
general or reserved categories are allotted to the Bank the 
inter-se seniority amongst the candidates so allotted who 
joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding 
notional marks for the reserved category. 

14. Promotion - All promotions shall be made at the 
discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the 
Bank shall be made in accordance with the rules framed by 
the Central Government in terms of section 29 of the Act. 

15. Reversion - An officer or employee who has been 
appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is 
so officiating. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee - Every 
officer or employee shall be a whole time officer or employee 
and shall be at the disposal of the Bank, and he shall serve 
the Bank in its business in such capacity and at such place 
as he may from time to time be directed by any person or 
persons under whose jurisdiction, superintendence or control 
he may for the time being be placed. 

17. Duties of an officer - Every officer shall perform such 
duties and actions as may be necessary in times of need to 
ensure the carrying out of the normal work of the Bank 
every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, 
processing, movement and dispatch of documents and 
records and such other matters relating to the business of 
the Bank. 

18. Liability to abide by the regulations and orders - 
Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and 
obey all orders and directions which may, from time to time 
be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time 
being be posted. 

19. Obligation to maintain secrecy - Every officer or 
employee shall maintain the strict secrecy regarding the 


Bank’s affair and its constituents and shall not divulge 
directly or indirectly any information of a confidential nature 
either to a member of the public or to the Bank’s staff, 
unless in compliance of the order passed by the judicial or 
quasi judicial authority or unless instructed to do so by a 
superior officer in writing in discharge of his duties and 
shall submit a declaration as specified in Schedule - II. 

20. Obligation to Promote the Bank’s interest - Every 
officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavor to promote the 
interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, 
the Bank's constituents and customers. 

21. Contribution to Press, Radio, etc. - (1) No officer or 
employee shall, except with the previous sanction of the 
Competent Authority, own wholly or in part or conduct or 
participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous 
sanction of the Competent Authority or except in the 
bonafide discharge of his duties, participate in radio 
broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own 
name or anonymously or in the name of any other person 
to any news paper or periodical or make public, or publish 
or cause to be published or pass on to others any document, 
paper or information which may come into his possession 
in his official capacity. 

(3) No officer or employee shall make any audio or video 
or photo recording of any official matter or publish or cause 
to publish any official matter without the prior permission 
of the Competent Authority. 

(4) No officer or employee shall, except with the previous 
sanction of the Competent Authority, publish or cause to be 
published any book or any similar printed matter of which 
he is the author or not : 

Provided that no sanction is required if such broadcast 
or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment 
or business or to promote family business - No officer or 
employee shall accept, solicit or seek any outside activity, 
employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority. 

Provided that an officer or employee may, without such 
sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, 
scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties 
do not thereby suffer : 

Provided further that he shall not undertake or shall 
discontinue such work if so directed by the Competent 
Authority. 
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Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if 
any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of 
the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be 
deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous 
sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management 
of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any 
other law for the time being in force or any cooperative 
society for commercial purposes : 

Provided that an officer or an employee may take part in 
registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 
(2 of 1912) or any other law for the time being in force or 
of a literary, scientific or charitable society registered under 
the Societies Registration Act, 1860 (21 of 1860) or any 
corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any 
work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without 
permission or be late in attendance - (1) An officer or employee 
shall not absent himself from his duties without having 
obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident 
without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from 
duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of 
such absence or overstay, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is 
satisfied that the officer or employee has remained absent 
or over stayed, under the circumstances beyond his control, 
condone such absence or overstay and direct that such 
absence or overstay be regularized by admissible leave. 

24. Absence from station - No officer or employee shall 
remain absent himself from his headquarters overnight 
without obtaining previous sanction from, - 

(1) In case of the Branch Manager/Officer Incharge of 
the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge 
of the Bank. 

25. Prohibition to accept gifts and dowry - (1) No officer 
or employee shall solicit or accept or permit any member of 
his family or any other person acting on his behalf to accept 
any gift from a constituent of the Bank or from any officer 
or employee, subordinate to him. 


(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or 
guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : For the purposes of this regulation, dowry 
has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. - An officer or 
employee shall not speculate in stocks, shares, securities of 
any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed 
to prohibit an officer or employee from making a bonafide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent 
purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed 
to be speculation. 

27. Restrictions on lending, borrowings and investments - 
(1) No officer or employee shall, in his individual capacity, - 

(i) boirow or permit any member of his family to borrow 
or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money 
lender or a subordinate officer or employee or any 
person, association of persons, firms, company or 
institution whether incorporated or not, having 
dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any 
description without funds to meet the full cost in 
the case of a purchase of scrips or delivery in the 
case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of 
the Bank or have personal dealing with such 
constituent in the purchase or sale of bills of 
exchange, Government paper or any other securities; 
and 

(v) guarantee in private capacity the pecuniary 
obligations of another person or agree to indemnify 
in such capacity another person from loss except 
with the previous permission of the Competent 
Authority : 

Provided that an officer or employee may give to, or 
accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit 
account with a bonafide tradesman or make an advance of 
pay to his private employee: 

Provided further that an officer or employee may obtain 
a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by 
another member from a Cooperative Credit Society of which 
he is a member. 
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(2) An officer or employee shall so manage his private 
affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish 
to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December 
and shall indicate in the statement the steps he is taking to 
rectify his position. 

Explanation : For the purposes of this sub-regulation, an 
officer or employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully 
secured, exceed his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time 
if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not 
cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement 
under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a 
reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property - (1) Every 
officer on his first appointment shall submit a return of his 
assets and liabilities giving full particulars regarding — 

(a) the immovable property, inherited by him or owned 
or acquired by him or held by him on lease or 
mortgage either in his name or in the name of any 
member of his family; 

(b) shares, debentures and cash including bank deposits 
inherited by him or similarly owned or acquired or 
held by him; 

(c) other movable property inherited by him or similarly 
owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly 
or indirectly : 

Provided that, in the case of an officer, who is already in 
the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months 
from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/ 
movable property to the Bank as on 31st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the 
Competent Authority, acquire or dispose of any immovable 
property by lease, mortgage, purchase, sale, gift or otherwise 
either in his own name or in the name of any dependent 
member of his family : 

Provided that the previous sanction of the Competent 
Authority shall be obtained by the officer if any such 
transaction is ,- 

(a) with a person having official dealings with the 
officer; or 

(b) otherwise than through a regular or reputed dealer. 


(4) Every officer shall report to the Competent Authority 
every transaction concerning movable property owned or 
held by him either in his name or in the name of any 
dependant member of his family if the value of such a 
property exceeds Rs. 25,000/- : 

Provided that, the previous sanction of the Competent 
Authority shall be obtained, if such transaction is :- 

(a) with a person having official dealings with the 
officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing 
sub-regulation, the Competent Authority may, at any time 
by general or special order, require an officer or employee 
to furnish, within a period as specified in that order, a full 
and complete statement of such movable or immovable 
property held or acquired by him or on his behalf or in the 
name of any dependant member of his family as may be 
specified in that order, and such statement, if so required by 
the Bank, include the details of the means by which or the 
sources from which such property was acquired. 

29. Restrictions regarding marriage - (1) (i) No officer or 
employee shall enter into, or contract, a marriage with a 
person having a spouse living; 

(ii) No officer or employee, having a spouse living shall 
enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an 
officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law 
applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a 
person other than Indian nationality shall forthwith intimate 
the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal 
charge — 

(1) An officer or employee who is arrested for debt or on 
a criminal charge or detained in pursuance of any process 
of law for the time being in force, may, if so directed by the 
Competent Authority, be treated as being or having been 
under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during 
such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which 
he is so treated, he shall be paid subsistence allowance as 
specified in regulation 46. 

(2) Any payment made to an officer or employee under 
sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the 
circumstances of the case and in the light of the decision 
as to whether such period is to be accounted for as a period 
of duty or leave ; 
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Provided that full pay and allowances shall be admissible 
only if the officer or employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent 
Authority, in case of his release from detention or 
his detention being set aside by the Competent 
Court, that he had not been guilty of improper 
conduct resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal 
or to any of the other penalties referred to in regulation 39 
if he is committed to prison for debt or is convicted of an 
offence which in the opinion of the Competent Authority, 
either involves moral turpitude, or has a bearing on any of 
the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this 
respect of the Competent Authority shall be conclusive and 
binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as 
from the date of his committal to prison or conviction and 
nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in 
pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee 
is acquitted, he shall be reinstated in the service of the 
Bank. 

(5) Where the absence of an officer or employee from 
duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having 
been detained in pursuance of any law for the time being 
in force, the provisions of regulation 23 shall also apply and 
for the purpose of that regulation the officer or employee 
shall be treated as having absented himself without leave or 
as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

31. Prohibition against participation in politics and 
contesting elections - No officer or employee shall take part 
in politics or in any political demonstration or contest election 
as a member for any Legislative Body, Municipal Council, 
Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, 
strikes, etc. - (1) No officer, who is not a workman within the 
meaning of the Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer 
of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are workmen 
within the meaning of the Act, or a federation of such trade 
unions; 

(b) resort to or in any way abet, any form of strike or 
participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to 
his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to an employee who officiates in a grade 
or post, which is not a grade or post of a workmen, this 


regulation shall also apply so long as such employee 
officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member 
of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of 
India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence - (1) No officer or employee shall, 
except with the previous approval of the Competent 
Authority, give evidence in connection with any enquiry 
conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub¬ 
regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of 
India or State Government or the Bank. 

34. Function in honour of officer or employee - (1) No 
officer or employee shall, except with the previous sanction 
of the Competent Authority, receive any complimentary or 
valedictory address or accept any testimonial or attend any 
meeting or entertainment held in his honour or in the honour 
of any other officer or employee, - 

Provided that nothing in this sub-regulation shall 
apply to, - 

(i) a farewell entertainment of a substantially private 
and informal character held in honour of the officer 
or employee or any other officer or employee on the 
occasion of his retirement or transfer or any person 
who has recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive 
entertainment arranged by association of officers or 
employees. 

(2) (a) No officer or employee shall either directly or 
indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any 
farewell entertainment; 

(b) no officer or employee shall collect subscription for 
farewell entertainment from any intermediate or lower grade 
officer or employee for the entertainment of any officer or 
employee belonging to any higher grade. 

35. Canvassing - No officer or employee shall bring or 
attempt to bring any political or other outside influence to 
bear upon any superior authority to further his interests in 
respect of matters pertaining to his service in the Bank. 

36. Subscriptions - No officer or employee shall, except 
with the previous sanction of the Competent Authority, ask 
for, or accept, contributions or otherwise associate himself 
with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of 
any objective whatsoever. 

37. Consumption of intoxicating materials - An officer or 
employee shall, - 
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(a) strictly abide by any law relating to intoxicating drinks, 
drugs or other materials in force in any area in which he may 
happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, 
drugs or other materials during the course of his duty and 
shall also take due care that the performance of his duties 
at any time is not affected in any way by the influence of 
such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs 
or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purposes of this regulation; “public 
place”, means any place or premises to which the public 
have or are permitted to have access, whether on payment 
or otherwise. 

38. Sexual harassment - No officer or employee shall 
commit any act which amounts to sexual harassment of 
women at work place. 

Explanation: For the purposes of this regulation, “sexual 
harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as ,- 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal 
conduct of a sexual nature. 

39. Penalties-Without prejudice to the foregoing 
regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays 
negligence, inefficiency or indolence or who commits acts 
detrimental to the interests of the Bank or in conflict with 
its instructions, or who commits a breach of discipline or is 
guilty of any other acts of misconduct, shall be liable for 
any one or more penalties as follows, namely ,- 

1. Officers : 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay 
without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts 
as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or 
breach of orders; 

(v) reduction to a lower stage in time scale of pay for 
a period not exceeding two years without cumulative 
effect; 


(b) Major Penalties : 

(i) save as provided in item (v) of clause (a) of sub¬ 
regulation (1) of regulation 39, reduction to a lower 
stage in time scale of pay for a specified period with 
further directions as to whether or not the officer 
shall earn increments of pay during the period of 
such reduction and whether on expiry of such period 
the reduction shall or shall not have the effect of 
postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a 
disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification 
for future employment. 

Explanation-For the purposes of this regulation,-the 
following shall not amount to be a penalty, namely ,- 

(i) withholding of one or more increments of an officer 
on account of his failure to pass a departmental test 
or examination in accordance with the terms of 
appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the 
efficiency bar in a time scale on the grounds of his 
unfitness to cross the bar; 

(iii) not giving an officiating assignment or non-promotion 
of an officer to a higher grade of post for which he 
may be eligible for consideration but for which he is 
found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer 
for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer 
officiating in a higher grade or post, on the ground 
that he is considered, after trial, to be unsuitable for 
such higher grade or post or on administrative 
grounds unconnected with his conduct; 

(vi) reversion to the previous grade or post of an officer 
appointed on probation to another grade or post 
during or at the end of the period of probation, in 
accordance with the terms of his appointment or 
rules, or orders governing such probation; 

(vii) reversion of an officer on deputation to his parent 
organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than 
under a contract or agreement on the expiration of 
the period for which he was appointed, or earlier in 
accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in 
accordance with the terms of such contract or 
agreement; and 

(c) as part of retrenchment: 
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Provided that no minor penalties as specified in items (i) 
to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the 
officer is given a notice in writing, - 

(i) informing him of the grounds on which it is 
proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a 
statement of defence in writing within a period of 15 
days from the date of receipt of notice, and statement 
of defence, if any, submitted by the Officer shall be 
taken into consideration and of being heard. 

Provided further that no order in imposing any of the 
major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no 
such order shall be passed without the charge or charges 
being framed in writing and given to the officer and enquiry 
held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the 
Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the 
officer advising him of the misconduct and the 
punishment for which he may be liable for such 
misconduct; and 

(iii) the officer makes a voluntary admission of his guilt 
in his reply to the aforesaid show cause notice; 

2. Employees: 

(a) Minor Penalties : 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding 
six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 
6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum 
period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a 
disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) 
to (vi) of clause (b) of sub-regulation (2) of regulation 39 
shall be imposed by the Competent Authority unless, - 


(i) an order in writing signed by the competent 
authority and no such order shall be passed without 
the charge(s) being framed in writing and given to 
the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the 
charge(s) in writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the 
Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the 
employee advising him of the misconduct and the 
punishment for which he may be liable for such 
misconduct; and 

(iii) the employee makes a voluntary admission of his 
guilt in his reply to the aforesaid show cause notice. 

40. Waiver of the procedure - The requirements of 
regulation 39 may be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be 
imposed on the officer or employee have been 
established in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted 
on a criminal charge; or 

(c) where the officer or employee has been absconding; 
or 

(d) where it is for any other reason impracticable to 
communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe 
the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be 
waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire - The Competent 
Authority may, by general or special order in writing, delegate 
to, - 

(i) An officer who is in a higher scale to the officer 
against whom the proceeding is instituted, in the 
case of officer; 

(ii) An officer, in case of employee, to conduct the 
enquiry under regulation 39. 

Provided that the Competent Authority may, at his 
discretion, nominate any officer working in the Bank, 
including those on deputation from other institutions or any 
public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to 
conduct the enquiry. 

42. Common enquiry - Notwithstanding anything 
contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in 
an incident and disciplinary proceedings are sought to be 
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instituted against both of them and the Chairman is of the 
opinion that having regard to the facts and circumstances 
of the case, the Competent Authority in respect of both the 
officer and employee should be the same, the Chairman may 
direct that the Competent Authority in respect of the officer 
shall be the Competent Authority in respect of both the 
officer and employee involved and a common enquiry shall 
be held into the charges against both of them. 

43. Corrupt Practices - Notwithstanding anything 
contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee 
has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is 
possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the 
investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the 
investigation into the allegations cannot be conveniently 
undertaken by the Bank, the investigation into the allegations 
may be entrusted to the Central Bureau of Investigation or 
the Central Vigilance Commission or such other Authority 
as may be approved by the Chairman, 

(b) if after considering the report on the investigation, 
the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the 
officer or employee, he may send the investigation report to 
the Central Vigilance Commission or such other authority as 
may be decided by the Chairman from time to time in this 
behalf, for its advice whether disciplinary proceeding should 
be taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance 
Commission or such other Authority, as the case may be, 
the Competent Authority is of the opinion that disciplinary 
proceeding may be instituted against the employee 
concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or 
any other person who may be nominated by the Central 
Vigilance Commission for this purpose; 

(d) The Commissioner for Departmental Enquiries or any 
other person nominated by the Central Vigilance Commission 
shall submit his report to the Competent Authority. 

(e) The Competent Authority shall forward such report to 
the Central Vigilance Commission for its advice as to whether 
the charge or charges, as the case may be, to be framed and 
the penalty or penalties to be imposed under regulation 39. 

(f) The Competent Authority shall, after considering the 
advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an 
officer or employee shall be deemed to be guilty of corrupt 
practices if he has committed an act of criminal misconduct 
as defined in sections 13, 14, 15 and 16 of the Prevention 
of Corruption Act, 1988 (49 of 1988) or he has acted for an 


improper purpose or in a corrupt manner or had exercised 
or refrained from exercising his powers with an improper or 
corrupt motive. 

44. Restriction on engagement of a Legal Practitioner - 
For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner 
without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement - (1) An 
officer or employee who is under suspension on a charge 
of misconduct and who attains the age of superannuation, 
shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation 
and conclusion of the disciplinary proceedings and issue of 
final orders thereon. 

(2) The officer or employee who is under suspension 
shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary 
proceeding has been initiated shall cease to be in service on 
the date of superannuation but the disciplinary proceeding 
shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary 
proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also 
not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the 
normal retirement benefits such as encashment of privilege 
leave and Gratuity may be withheld till the completion of the 
disciplinary proceeding and passing of final order by the 
Competent Authority and the release of benefits shall be as 
per the final order of the Competent Authority. 

46. Suspension - An officer or employee may be placed 
under suspension by the Competent Authority and during 
such suspension period, the officer or employee shall be 
entitled for the following subsistence allowance, namely, - 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one third 
(1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension 
irrespective of the nature of enquiry; 

(ii) For the subsequent period,- 

(a) where the enquiry is held departmentally by the Bank, 
one half (1/2) of the basic pay the officer was drawing on 
the date prior of the date of suspension; 

(b) where the enquiry is held by an outside agency, one 
third (1/3) of the basic pay for the next three months and 
one half (1/2) of the remaining period of suspension; 
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(B) Allowances : 

For the entire period of suspension, dearness allowance 
and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items 

(i) and (ii) of clause (A) of sub-regulation (1) of regulation 
46 at the prevailing rates or at rates applicable to similar 
category of officers. 

2. Employee : 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third 
(1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension 
irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, 
one half (1/2) of the basic pay, the employee was 
drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry 
is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency 
and the said agency has come to the conclusion 
not to prosecute the employee, full pay shall be 
payable after six months from the date of receipt of 
report of such agency or one year after suspension, 
whichever is later, and in the event the enquiry is 
not delayed for reasons attributable to the employee 
or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance 
and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms 
of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to 
similar category of employees: 

Provided that no officer or employee shall be entitled to 
receive payment of subsistence allowance unless he furnishes 
a declaration that he is not engaged in any other 
employment, business, profession or vocation: 

Provided further that if during the period of suspension 
an officer or employee retired by reason of his attaining the 
age of superannuation, no subsistence allowance shall be 
paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance - All 
compulsory deductions and all instalments towards 
repayment of unsecured loans and advances given by the 
Bank, if any, shall be recovered from the subsistence 
allowance payable to officer or employee. 

48. Treatment of suspension period and allied matters - 
(1) The Competent Authority may, while imposing penalty, 
direct whether the officer or employee shall be paid the 


difference between the subsistence allowance and the 
emoluments which he would have received but for such 
suspension or the period he was under suspension and 
that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling 
the officer or employee to refund such subsistence 
allowance. 

(2) The period during which an officer or employee is 
under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or 
otherwise as the Competent Authority may direct. 

49. Right to appeal - (1) An officer or employee may 
prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in 
regulation 50 within a period of 45 days from the date of 
receipt of such order. 

(2) The Appellate Authority shall decide the appeal and 
pass order preferably within a period of 6 months from the 
date of receipt of the appeal. 

50. Appellate authority - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent 
Authority; and 

(ii) the Chairman, where any other officer is the 
Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply 
with the following requirements; namely, - 

(i) it shall be in writing and couched in polite and 
respectful language and shall be free from 
unnecessary padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments 
relied on and shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable - Subject to the provisions 
of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or 
employee and shall become payable on the last working day 
of the each month in respect of the service performed during 
the said month. 

53. When pay and allowances ceases - Pay and 
allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from 
the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal : 

Provided further that if an officer or employee dies in 
service, the pay and allowances shall cease from the day 
following that on which the death occurs. 
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54. Increments—In a scale, the increment shall accrue on 
the completion of each specified period of service on each 
stage of that scale, whether such period be probationary, 
officiating or substantive : 

Provided that an officer or employee shall draw increment 
on the first day of the month in which it falls due irrespective 
of the actual date of its accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

55. Kinds of leave - Subject to the provisions of these 
regulations, an officer or employee may be eligible for the 
following kinds of leave, namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave - The Competent 
Authority or any other officer authorized by him in this 
behalf shall grant any kinds of leave as referred to in 
regulation 55. 

57. Power to refuse leave or recall an officer or employee 
from leave - 

(1) Leave cannot be claimed as a matter of right. When 
the exigencies of the service of the Bank requires, 
the Competent Authority shall, by order in writing, 
refuse or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank 
deems fit to do so, recall the officer or employee 
who is on leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of 
headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning 
to the headquarter. 

58. Place of reporting on return from leave - An officer 
or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where 
he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed 
under suspension - No leave shall be granted to an officer 
or employee who is under suspension. 

60. Casual Leave - (1) An officer or employee shall be 
eligible for casual leave on full emoluments for 12 working 
days in a calendar year : 

Provided that not more than four days casual leave may 
be availed of at any one time : 


Provided further that holidays and Sundays may not be 
combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first 
calendar year of his service shall be admissible on a pro-rata 
basis at the rate of one day for each completed month or 
part thereof. 

(3)(a) Casual leave not availed of in a calendar year may 
be suffixed or prefixed to sick leave in the following 
year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may 
be converted into sick leave on full substantive pay 
in respect of employees and such sick leave shall 
be in addition to the eligible sick leave limits specified 
in regulation 62; 

(4) Casual leave may not be granted in combination with 
any other kinds of leave except as provided under clause (a) 
of sub-regulation (3), Special Casual leave under regulation 
64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave - (l)An officer or employee shall be 
eligible for privilege leave computed at one day for every 11 
days of service on duty: 

Provided that no privilege leave shall be availed of before 
the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or 
employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be 
entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st 
December, 1989 for an aggregate period upto 180 days and 
from 1st January 1990, the privilege leave may be 
accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted 
by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the 
requirement of sub-regulation (5) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that 
such requirement was not possible, he may, at his discretion, 
waive the requirement. 

62. Sick Leave and Additional sick leave - (1) The sick 
leave or medical leave account of every officer or employee 
shall be credited with medical leave in advance, in two 
instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account 
at the rate of 5/2 days for each completed calendar 
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month of service, which he is likely to render, in the 
sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in 
which an officer or employee is due to retire or 
resign from the service shall be allowed at the rate 
of 5/2 days per completed calendar month up to the 
date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed 

from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate 
o f 

5/2 days per completed calendar month up to the 
end of the calendar month preceding the calendar 
month in which he is removed or dismissed from 
service or dies in service. 

(d) Where a period of absence or suspension of an 
officer or employee has been treated as ‘dies non’ 
in a sick leave or medical leave, the credit to be 
afforded to his sick leave or medical leave account 
at the commencement of next sick leave or medical 
leave shall be reduced by one eighteen of the period 
of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be 
accumulated during his entire service subject to the 
following conditions, namely - 

(i) An officer or employee shall be eligible to receive 
one month’s full emoluments during the period of 
sick or medical leave: 

Provided that if an officer or employee so desires, 
the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him 
and the twice the amount of such period on full 
emoluments shall be debited against his sick or 
medical leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro 
rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on 
production of medical certificate issued by a 
recognized medical practitioner acceptable to the 
Bank; 

(iv) Any officer or employee desirous of resuming duty 
on expiry of sick or medical leave shall produce 
medical certificate issued by a recognized medical 
practitioner acceptable to the Bank stating that he 
is fit for duty. 

EXPLANATION : For the purposes of this regulation,- 

1. Till the 1st day of September, 1987 an officer or 
employee is eligible for 20 days sick or medical leave for 
each completed year of service and such leave can be 
accumulated upto 180 days. 


2. From the 1st day of September, 1987 till October 18, 
2005, an officer or employee shall be eligible for 20 days of 
sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be 
eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 months 
during the entire service and such leave can be accumulated 
up to a period of 540 days during the entire service and may 
be availed of only on production of medical certificate issued 
by a medical practitioner acceptable to the Bank or at the 
Bank’s discretion nominated by it at its cost. 

4. From October 19, 2005, where an officer or an employee 
who has completed 24 years of service shall be eligible for 
30 days additional sick leave for each completed year of 
service subject to a maximum of 90 days. 

63. Extraordinary Leave - (1) Extraordinary leave may be 
granted to an officer or employee when no other leave is due 
to him and when having regard to his length of service, sick 
leave is not considered justified by the Competent Authority. 

(2) The duration of extra ordinary leave to be granted to 
an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the 
Chairman may, with the approval of Board, grant extraordinary 
leave upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an 
officer or employee, the Chairman may, with the approval of 
the Board grant extra ordinary leave in excess of 720 days 
to him and the Board, while according such approval, shall 
record the specific reasons therefore in writing. 

(3) Save as otherwise provided in these regulations, the 
Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of 
leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the 
period of extra ordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied 
that sanction of extra ordinary leave was necessitated on 
account of illness or any other reason beyond the control 
of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 

64. Special casual leave and special leave - An officer or 
employee may be granted special casual leave and special 
leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may 
be decided by the Board in accordance with the guidelines 
of the Central Government. 

65. Maternity Leave - (1) Leave upto a period of six 
months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of 
miscarriage or abortion or medical termination of pregnancy. 
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so however, that not more than 12 months of such leave 
shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind 
of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by 
certificate issued by a recognized medical practitioner 
acceptable to the Bank. 

(3) The Maternity leave may also be granted once during 
the entire service period to a female officer or employee who 
has no living child, for legally adopting a child who is below 
1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following 
terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through 
the due process of law for the time being in force 
and produce the adoption deed to the Bank for 
sanctioning such leave. 

66. Paternity Leave - 

(1) The male officer or employee who having less than 
two surviving children, may be granted paternity leave for 
a period of 15 days, during the confinement of his wife for 
childbirth, i.e, upto 15 days before, or up to six months from 
the date of delivery of the child. 

(2) During such period of 15 days, the male officer or 
employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of 
any other kind. 

(4) The paternity leave shall not be debited against any 
other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period 
specified above such leave shall be treated as lapsed. 

67. Lapse of leave - All leave shall lapse on the death of 
an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, 
there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee 
as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to sub-regulation 

(4) of regulation 61. 

Provided further that where a staff retires from the service 
of the Bank, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had 
accumulated subject to sub-regulation (4) of regulation 61; 

Provided also that in respect of the employee where his 
services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at 
his credit. 


68. Furnishing of leave address to the Bank - An officer 
or employee who has been sanctioned leave and leaves, his 
place of duty shall furnish to the Bank, the address at which 
he can be contacted, while out of headquarters. 

69. Commencement and Termination of leave - (1) The 
first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the 
working day preceding that upon which he reports his 
return to duty. 

70. Joining time - (1) An officer or employee shall be 
eligible for joining time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while 
on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be ,- 

(a) in respect of an officer, a period not exceeding 
seven days exclusive of the number of days spent 
on travel, and 

(b) in respect of an employee a period not exceeding six 
days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or 
employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer 
or employee, the day on which he is relieved from his post 
shall be excluded: 

Provided that public holidays following the day of his 
relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or 
employee if ,- 

(i) the transfer does not involve a posting to a different 
place; 

(ii) his posting is of temporary nature, irrespective of the 
fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or 
Municipality or Urban Agglomeration or Municipal 
Corporation or Town or City. 

CHAPTER - VII 
MISC ELL ANEOUS 

71. Provident Fund and Pension - (1) An officer or 
employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a 
member of the Employees’ Provident Fund and the 
contribution to the Provident Fund by the officer or employee 
and the Bank shall be in accordance with provisions of the 
said Act. 
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(2) (a) An officer or employee covered under the provisions 
of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed 
by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of 
the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force 
from the 16th day of November, 1995. 

72. Gratuity - (1) An officer or employee shall be eligible 
for payment of gratuity either as per the provisions of the 
Payment of Gratuity Act, 1972 (39 of 1972) or as per Sub- 
Regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity 
on 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service 
as certified by a medical officer approved by the 
Bank, or 

(d) resignation after completing 10 years of continuous 
service, or 

(e) termination of service in any other way except by 
way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no 
forfeiture of gratuity for dismissal on account of misconduct 
except in cases where such misconduct causes financial 
loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or 
employee shall be one months pay for every completed year 
of service or part thereof in excess of six months subject to 
a maximum of 15 month’s pay; 

Provided that where an officer or employee has completed 
more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half 
of a month’s pay for each completed year of service beyond 
30 years; 

Provided further that in respect of an officer the gratuity 
is payable based on the last pay drawn; 

Provided also that in respect of an employee pay for the 
purposes of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special 
allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation 
or termination of service, as the case may be. 

73. Domicile - (1) Every officer or employee shall on his 
appointment declare his domicile in writing to the Bank in 
Schedule - III and if such domicile is not his place of birth 
he shall establish the same to the satisfaction of the 
Appointing Authority. 


(2) No officer or employee who has once indicated his 
domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change 
his domicile in such a manner as to increase the cost to the 
Bank of any such concession. 

74. Transferability - (1) Eveiy officer or employee is liable 
for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these 
regulations, an officer appointed under scale IV or scale V 
shall be liable to be transferred to any Regional Rural Bank 
sponsored by the same Bank. 

75. Lending of services of an officer or employee to other 
organization - The service of an officer or employee may be 
lent to other organization subject to such terms and conditions 
and for such duration as may be approved by the Board; 

Provided that the service of an officer or employee may 
not be lent to other organization against his will; 

Provided further that in case of lending of an officer or 
employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations - The Chairman may, 
from time to time, issue such instruction or direction as he 
may consider necessary for giving effect to, or carrying out 
the provisions of these regulations. 

77. Repeal and Savings - 

(1) Every rule, regulation, bye-law or any provision in 
any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before 
the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action 
taken under the provisions so repealed shall be deemed to 
have been made or taken under the provisions of these 
regulations. 

For Baroda Rajasthan Kshetriya Gramin Bank 

M. S. PHOGAT 
Chairman 

SCHEDULE-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum._ 

s/o w/o d/o__ 

declare as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage 
with a person having a spouse living. I may be 
granted exemption on the basis of ground given 
below. Application for grant of exemption is enclosed. 
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Ground : 

2.1, solemnly affirm that the above declaration is true and 
I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable 
to be dismissed from service. 

Date : 

Signature 

SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,_, do hereby 

declare that I will faithfully, truly and to the best of my skill 
and ability execute and perform the duties required of me as 

officer or employee of the_ 

Bank and which properly relate the office or position held 
by me in the said Bank. 

I, further declare that I will not divulge or allow to be 
divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the 
affairs of any person having any dealing with the said Bank 
and nor will I allow any such person to inspect or have 
access to any books or documents or electronic records 
belonging to or in possession of the said Bank and relating 
to the business of the said Bank or the business of any 
person having any dealing with the said Bank. 

Signed before me 

Signature : 

Name in full: 

Designation : 

Signature : 

Name in full : 

Designation : 

Place : 

Date : 


SCHEDULE-ffl 
(See regulation 73) 

DECLARATION OF DOMICILE 
Place : 

Date : 

I, the undersigned having been appointed in the service 

of the.Bank 

hereby declare.(Place) in.(District) 

as my place of domicile. 

1. * The above is my place of birth. 

or 

* The above is not my place of birth, my place of 

birth is.(Place) in.(District) but 

.(Place) has been declared as my place of 

domicile for the reasons given below. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

* Strike out whichever is not applicable. 

For Baroda Rajasthan Kshetriya Gramin Bank 

M. S. PHOGAT 
Chairman 
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